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FOREWORD
On August 19, 1968, the Akron Board of Education became one of the first 
school districts in Ohio to ratify a professional negotiations agreement. After 
extended negotiations, a formal contract was signed on February 3, 1969.
The second agreement was signed March 1970; the third in February 1971; the 
fourth in April 1972; and this agreement-the fifth-in September 1974.
The document represents consensus upon many matters of educational practice.
The negotiators were pleased to resolve the issues, in a professional manner. A 
high level of professional services was maintained throughout negotiations; this 
level will be maintained throughout the months ahead.
II
This agreement is the fifth formal concurrence between the Akron Board of 
Education and the Akron Education Association.
Previous agreements have been empirically tested, Contractual sections deemed 
sound, equitable, and functional have been retained. Other sections have been 
modified to better serve the instructional program-specifically, the boys and girls 
of the Akron Public Schools.
The intent of the agreement is to present understandings relative to salaries, fringe 
benefits, and those conditions relating to employment. These same under­
standings will allow our common pursuit of a viable school system.
The agreement is a dynamic one and it provides its own processes for modifi­
cation and improvement. Through the channels of communication-specified 
within this document-teacher opinion is truly significant in every phase of the 
educational program. This asset is compatible with our administrative philosophy 
which accords teachers the opportunity to provide counsel on educational pro­
cedures. The practice has been a fruitful one.
With this agreement, the total professional staff of the Akron Public Schools is 
capable of reaching higher levels of understanding and achievement. And only by 
reaching these higher levels will the public continue to underwrite our efforts.
Conrad C. Oft, Superintendent 
Akron Public Schools
III
Since the founding of the AEA in 1947, the Akron Board of Education, the 
Administration and the AEA membership have had the best education for the 
children of Akron as their primary objective. While differences of opinion as to 
the methods to be used and procedures to be followed in the achievement of this 
objective have occurred from time to time, the involved parties have never 
allowed personal or institutional considerations to replace this goal. The best 
education for the children we serve has always mandated compromise. This 
compromise has always led to understandings that have brought us nearer our 
goal.
The excellent record established by the Akron Public Schools will continue to 
improve due to this Agreement. The parties to the Agreement have an established 
precedent of using their agreements constructively. Therefore, polarization of the 
teaching staff, administration and Board of Education that has established 
adversary relationships in other school systems is not to be found in Akron. In 
this respect, the Akron Public School System is unique. This Agreement insures 
that it will continue to be unique.
The AEA, the Board of Education and the Administration intend to use this 
Agreement to improve the system of education in Akron. This constructive 
attitude regarding this Agreement makes it the nation’s best. 1 hope you will take 
the time required to learn its provisions and then use them. Our Agreement and 
our school system will continue to be the best only if the provisions of the 
Agreement are used and enforced. You, the individual member, have that 
responsibility.
John Gondorchin, President 
Akron Education Association
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AKRON BOARD OF EDUCATION
AKRON EDUCATION ASSOCIATION 
PROFESSIONAL NEGOTIATIONS AGREEMENT
CONTRACT
ARTICLE I - PREAMBLE
The Akron City Board of Education is charged with the responsibility of 
providing the most effective public education possible for the children of this 
school district.
The Board does declare that:
1.01 BOARD RESPONSIBILITY
It is cognizant of Ohio law which specifies that the Board has the 
responsibility and the final authority to make policy decisions and to 
adm inister its schools, exercising in the process the best possible 
management of these responsibilities as entrusted to it by the school 
community, including the most astute use of that same community’s 
school funds.
1.02 SUPERINTENDENT
The Superintendent and his staff are responsible for implementing the 
policies established.
1.03 PROFESSIONAL STAFF
The professional staff has the responsibility of carrying out the best 
possible program of education under the policies of the Board of 
Education in order to provide a quality education for all pupils.
1.04 MUTUAL UNDERSTANDING
The Board, the Superintendent and his staff, and other professional 
employees can best carry out their respective responsibilities in an 
atmosphere of understanding and mutual respect.
1.05 ESTABLISHED PROCEDURES
It is recognized that the best interests of public education will be served by 
procedures established to provide an orderly method for the Akron Board 
of Education (hereinafter referred to as the Board), the Superintendent and his staff (hereinafter referred to as the Superintendent), and 
representatives of the Akron Education Association Incorporated (hereinafter referred to as the AEA), to discuss such matters as are 
specified herein, and to formalize agreements reached in these matters.
1.06 STATURE OF CONTRACT
If any portion of this agreement be in violation of any applicable laws, 
then that portion in disagreement shall be considered null and void, 
without however, impairing any other portion of this agreement.
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1.07 AGREEMENT TO BE PART OF BOARD POLICY
This agreement is part of the policies of the Board and shall be 
administered without regard to race, creed, color, national origin, sex, or 
marital status. Violation of any portion of this agreement by any employee 
shall be grounds for disciplinary action to such form and manner as the 
Board may deem proper,
ARTICLE II • RECOGNITION
2.01 JOB CODE NUMBERS
The Board, being in receipt of a certification of membership showing that 
the AEA has members constituting a majority of all personnel having the 
following assignments: Teachers (Job Codes: 006, 008, 010, 012, 014, 
016); Speech and Hearing Therapist (024); Teacher Coordinator (028); 
Teacher, Consultant (030); Librarian (033); Department Assistant (036); 
Teacher, Individual Services (039); Teacher, Substitute (042); Visiting 
Teacher (045); Counselor, Intern (053); Counselor (054); Psychologist, 
In tern  (060); Psychologist (062); Occupational Therapist (125); 
Physiotherapist (129); Physiotherapist Assistant (131); Coordinator of 
School Community Activities (465); Teacher, Manpower (550); Teacher, 
Adult Basic Education (750); and professional personnel having the same 
titles or similar responsibilities in the Evening School, the Summer School 
or any State or Federally funded program, employed by the Akron City 
School District, hereby recognize the AEA as the exclusive representative 
of all personnel having any of these assignments, providing that this 
agreement shall not deny any employee his individual right to be heard 
through established administrative channels.
2.02 CHANGES IN JOB CODE NUMBERS
The job code numbers above are based on the present organizational chart. 
Recognition of the individuals in the categories shall not be affected by 
future changes in job code numeration.
2.03 RECOGNITION
Recognition of the AEA by the Board shall be for the purpose of 
formulating agreements concerning salaries, fringe benefits, working 
conditions, and all other items which are mutually agreed upon.
ARTICLE III - PERSONNEL POLICIES
3.01 DEFINITIONS
A. PROFESSIONAL STAFF
The “professional staff’ includes teachers; supervising teachers; cur­
riculum specialists; resource teachers; coordinators; psychologists; 
counselors; assistant principals; principals; directors; executive di­
rectors; assistant superintendents; deputy superintendent; the super­
intendent and any other employees required to be certificated by 
the State Department of Education.
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B. EMPLOYEES
An “employee” is any person holding a position in the Akron Public 
Schools, subject to appointment, removal, promotion or reduction 
by the Board of Education or by the Superintendent of Schools or 
by his representative or by the Civil Service Commission. This term 
may include members of the professional staff; the Clerk; persons in 
coordinate, architectural and engineering services; persons in part- 
time teaching positions; members of the Clerical and secretarial 
staff; members of the maintenance and operation staffs; and mem­
bers of the food service staff.
C. MEMBER
“Member” means all certificated employees in the Akron City 
School District for which the AEA is the recognized representative 
as defined in Article II, Section 2.01 of this agreement.
D. WORK DAY
The “work day” is a day that a member is assigned to duty. These 
days are established by the school calendar adopted by the Board of 
Education pursuant to Section 3.06.
E. IMMEDIATE FAMILY: DEATH
For death, the “immediate family” includes father, mother, sister, 
brother, husband, wife, child, father-in-law, mother-in-law, step­
father, step-mother, step-brother, step-sister, any individual directly 
responsible for the rearing of the member or any dependent person 
in the immediate household.
For Death, “other relative” includes a grandparent, uncle, aunt, 
cousin, niece, nephew, and in-laws other than those described in the 
preceding paragraph.
F. IMMEDIATE FAMILY: PERSONAL ILLNESS
For personal illness, the “immediate family” includes husband, wife, 
a dependent son, a dependent daughter, any dependent person re­
siding in the immediate household; or a father, mother, sister or 
brother, son or daughter who is seriously ill.
G. CLERK
The “Clerk” shall mean the Clerk of the Board of Education.
H. PRESIDENT
The “President” shall mean the President of the Akron Education 
Association Incorporated.
I. ASSISTANT SUPERINTENDENT
The “Assistant Superintendent” shall mean the Deputy Super­
intendent of Personnel and Pupil Services, unless otherwise speci­fied.
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J. SENIORITY
Seniority shall be the number of years of continuous service in the 
Akron Public Schools.
*
Authorized leaves of absence shall be designated as one or more 
years of continuous service for purposes of seniority.
Seniority for hourly employees shall be determined by the number 
of months employed by the Akron Public Schools.
K. CURRICULUM
Curriculum shall be considered the planned program of instruction 
and co-curricular activities authorized by the Board of Education.
L. PERSONAL BUSINESS
“Personal Business” is an obligation or emergency over which the 
member has no control and which requires immediate attention.
M. FULLTIME
“Full time” means any certificated employee working five (5) hours 
or more per day, five (5) days per week.
3.02 ANNUAL TIME SCHEDULE
The “time schedule” covering the school year, the number of days within 
the school year, and the calendar for the school year, are established an­
nually by the Board of Education for each classification of employee.
The following annual time schedule has been established for members:
No. of Days 
Used as Daily 
Deduction for
Time Schedule Absence
Thirty-eight 190
weeks, including 
180 days with 
students, 3 days 
without students, 
and 7 paid holidays
Forty weeks, 200including one week 
prior to the opening 
of school and one week following the 
close of school.
3.03 DAILY RATE OF PAY
The “daily rate of pay” of members is determined by dividing the total 
annual salary for the school year by the total number of days for the 
employment classification as established in Section 3.02.
Classification
Teacher
Counselor
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3.04 WORK DAY
A. LUNCH PERIOD
Members shall have an uninterrupted, duty-free lunch period of at 
least thirty (30) minutes during each school day.
B. ELEMENTARY - SECONDARY - COUNSELORS
The work day for elementary school teachers shall not exceed 435 
minutes.
The work day for secondary school teachers shall not exceed 450 
minutes.
The work day for counselors shall not exceed 480 minutes,
C. CONTINUITY OF INSTRUCTION
The Board shall attempt to arrange the work schedule of custodians, 
matrons and maintenance personnel to avoid the interruption of 
instruction.
3.05 MEMBER WORK LOAD
Service related to or sponsored by the Board, other than the days estab­
lished in the school calendar or in addition to the minutes per day estab­
lished by this agreement, shall be voluntary and not a part of the member’s 
work load. Such service shall require that compensatory time or compensa­
tion at the established rate be granted to the member.
Members shall not be required to supervise or be responsible for supervi­
sion of non-instructional programs which the Board may add to the school 
day without prior consultation between the Board and the AEA.
The Board shall, whenever possible, initiate and/or continue state, national, 
or locally funded programs to provide educational aides for the perform­
ance of non-teaching, administrative, clerical and/or supervisory tasks.
Whenever possible members shall not be required to perform record keep­
ing or other clerical duties pertaining to the lunch program. This shall 
include the collection and accounting of lunch monies and/or tickets.
Members shall not be required to perform custodial duties.
Member work loads shall be within the limits established by the State 
Department of Education. In addition:
a) Attendance in study halls shall exceed one hundred (100) pupils per 
supervisor.
b) Secondary teachers in english, social studies, science and mathe­
matics shall be assigned not more than six classes per day with 
optimum of two preparations and a maximum of three preparations.
c) Members shall not be required to remain in the classroom when a 
teacher certificated to teach in a special area such as music, art, shop, physical education, and/or foreign language is in charge. Sub­
stitutes shall be provided in the absence of any certificated teacher 
in any subject area unless the substitute list is exhausted.
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d) The daily workload for a teacher in the Akron Public Schools is six 
(6) regular class periods, one (1) period of special duty (study hall), 
one (1) conference period, and a homeroom assignment.
e) Class size shall be within the limits established by the North Central 
Association, and as funds become available, the Board shall reduce 
class sizes.
f) The maximum size for all special education classes shall conform to 
federal and state regulations and/or specifications. When no speci­
fications have been formulated, the maximum enrollment for special 
education classes shall not exceed twenty (20) pupils.
g) In library periods where the average daily attendance exceed fifty 
(50), an additional staff member will be assigned.
h) Each secondary teacher shall, in addition to his lunch period, have 
not less than five (5) planning periods per week.
i) Any member in grades 1-6 shall be provided with at least 180 unas­
signed minutes per week break in pupil contact time. Members shall 
have the time provided within the school day, with blocks of time 
of not less than 15 minutes each. In addition, each member shall 
have a 30 minute duty-free lunch,
3.06 SCHOOL CALENDAR
The “School Calendar’’ shall be adopted annually for the subsequent year 
by the Board and shall designate: 1) work days with students; 2) work days 
without students; 3) paid holidays; and 4) non-paid holidays.
The School Calendar Committee shall be composed of one representative 
for each 500 employees or fraction thereof represented by AEA; Fireman 
and Oilers Local 100; OAPSE Secretaries, Chapter 117; and Cafeteria 
Workers.
Two choices for the distribution of School Calendar days to be negotiated 
annually by the School Calendar Committee and the Board, shall be placed 
on a referendum ballot.
The School Calendar adopted by the Board shall be determined by a refer­
endum of the employees who shall vote on the two choices negotiated by 
the School Calendar Committee (the composition of which has been de­
fined heretofore) and the Board. The complete results of this balloting shall be posted in each building.
3.07 AUTHORIZED ABSENCE
A member may be properly absent from duty as provided by this agree­
ment and within the provisions of the law governing such absence, or as 
authorized by the Board or by the Superintendent. Partial or full com­
pensation during a period of excused absence shall be paid within the 
limitations of this Agreement and/or the law governing such absences. Absence without pay shall also be authorized.
3.08 UNAUTHORIZED ABSENCE
Absence from duty not excused by the Board or by the Superintendent 
under this agreement and/or the law governing absence of members shall be 
considered unauthorized absence.
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3.09 NOTIFICATION IN CASE OF ABSENCE
In case it is necessary for a member to be absent from duty, he shall report 
such absence in accordance with written building procedures.
As soon as the necessity for absence is known, the member shall notify 
substitute services and whenever possible, the principal or his designate. A 
24 hour answering system shall be used by substitute services.
Should an absence continue beyond a single day, the member shall notify 
the building (if known before 3:00 P.M.). After 3:00 P.M., he shall follow 
the procedures above.
If a member fails to notify the building of his continued absence prior to 
3:00 P.M., the substitute teacher shall be released, and the responsibility 
for substitute coverage of his class rests with the member.
3.10 CERTIFICATE OF ABSENCE
All forms used for the certification of an absence shall be compatible with 
the terms and provisions of this Agreement.
The member shall certify to the Superintendent the cause of the member’s 
absence. Such certification shall also constitute a request by the member 
for authorization of absence. The School office shall give to the member 
the appropriate form(s) to be used by the member for the certification of 
absence. The member shall make an effort to complete and return the 
form(s) to the school office within one (1) working day after receipt of 
such forms.
The building principal shall sign and forward to the office of the Super­
intendent, the member’s certificate of absence within one (1) working day 
of receipt of such certification. Approval by the Superintendent, or his 
designate, of such request shall constitute an authorization of absence from duty.
3.11 CERTIFICATE OF HEALTH
When a member has been absent for more than five (5) consecutive work 
days because of personal illness, a certificate of health shall be filed with 
the Clerk; such certificate shall be made available to the member by the 
school office immediately upon the member’s return to work.
The certificate shall be signed only by the member and shall authorize his physician(s) to release, upon request, to the Superintendent, such informa­
tion as is necessary to justify the absence and/or the recovery necessary to 
resume his duties.
3.12 EPIDEMIC OR OTHER PUBLIC CALAMITY
Members shall be paid for all time lost when schools in which they are 
employed are closed owing to an epidemic or other public calamity. Public 
calamities shall be determined by the State Superintendent of Public In­struction.
In the case of absence resulting from travel difficulties between the mem­
ber’s local residence and his place of employment, provided these diffi­
culties are caused by flood, storm or other uncontrollable conditions, the 
Superintendent shall waive the salary deduction if, in his judgment, the member has made every reasonable effort to get to his place of employ­
ment. In case of absence due to damage or serious and immediate threat of
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damage to the member’s residence resulting from flood, storm or other 
uncontrollable conditions, the Superintendent shall waive the salary deduc­
tion if, in his judgment, such absence was imperative to the protection of 
property and personal safety of the member and his immediate family.
3.13 ABSENCE AND SALARY INCREMENTS
Annual salary increments are earned on the basis of the number of work 
days for which the member is paid and are granted in accordance with the following schedule:
Time
Schedule
No Annual 
Increment
One-half
Annual
Increment
Full
Annual
Increment
Teacher Less than 
60 days
60 to 119 
days
120 days
Counselor Less than 
63 days
63 to 125 
days 126 days
3.14 ABSENCE COVERED BY SICK DAYS
A substitute shall be provided for any member who is a teacher or librarian 
absent under the provisions of this section, unless the substitute list has 
been exhausted.
All members shall be paid regular compensation for time lost due to illness 
or other causes encompassed by this agreement for not less than five (5) 
days annually. This minimum benefit of five (5) days shall become effective 
and available to use annually on the first day of the contract year in which 
the member is assigned to duty.
After a member has used the full amount of sick day credit provided either 
by regulations of the Board or earned by such member on the basis of 
service at the rate of one and one-fourth days for each month of service, 
such member may not be lawfully paid for further absence because of 
illness.
A. ACCUMULATION
Maximum annual accumulation of any employee shall be 15 days.
There shall be a maximum accumulation of 235 unused sick days.
Sick day credit may be retained during a leave of absence for military 
service. Additional sick day credit may not be earned during a leave of absence for military service except in the case of temporary mili­
tary service, said service not to exceed thirty-one days in any one calendar year.
B. TRANSFER
A member who transfers from one public agency in Ohio to another shall be credited with the unused balance of his accumulated sick days. To receive such credit, a new member shall present to the Clerk 
a certification from the public agency in Ohio for which he most 
recently worked, stating the number of days of unused sick days 
credited to him at the time of the termination of employment.
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c. USE
Members shall be granted sick days for absence due to illness, injury, 
physical disability, emergency dental care, child birth, pregnancy, 
exposure to contagious disease which could be communicated to 
other employees or to school children, and for illness or death in the 
member’s immediate family or death of any other relative, as fol­
lows:
1) Personal illness or injury, physical disability, emergency dental 
care, child birth, disability and/or complications due to preg­nancy, or exposure to contagious disease which could be com­
municated to other employees or to school children: no limit. 
However, a member on sick days for these or other causes shall 
be paid only for the number of sick days credited to or earned 
by such member. Before salary payment can be made for 
absence because of personal illness or injury, physical dis­
ability, emergency dental care, child birth, pregnancy, or ex­
posure to contagious disease, the member shall submit the 
appropriate forms to the building principal. Absence of more 
than five (5) consecutive work days for the above reasons shall require the filing of the appropriate form.
2) A member shall be entitled to complete usage of accumulated 
sick days for serious illness or disability in the immediate family. Before payment can be made for such absence, the 
member shall submit the appropriate form to the building 
principal or his designate. If such absence extends beyond five 
(5) consecutive work days, the member shall also submit a STATEMENT OF NECESSITY FOR ABSENCE stating that 
the member’s absence from duty is required.
3) A limit of five (5) consecutive work days is granted for death 
in the member’s immediate family, except that the Super­
intendent may increase the number of days, if the circum­
stances justify authorization of additional absence with pay. 
Before salary payment is made for absence because of death in 
the member’s immediate family, the member must submit a 
CERTIFICATION OF ABSENCE FOR DEATH IN THE IM­MEDIATE FAMILY OR OF OTHER RELATIVE (Form S-2c) 
to the principal or the immediate superior of the member.
Notification shall be given by the member to his principal or 
immediate superior before absence from duty, except in ex­
treme emergency. In such cases the claim shall be submitted 
no later than the second day after the member returns to work.
4) A limit of two (2) consecutive work days is granted for the 
death of another relative, except that the Superintendent may increase the number of days if the circumstances justify 
authorization of additional absence with pay. Before salary 
payment is made for absence because of death of other rela­
tive, the member shall submit a CERTIFICATION OF AB­SENCE FOR DEATH IN IMMEDIATE FAMILY OR OF 
OTHER RELATIVE (Form S-2c) to his principal or the im­mediate superior.
Notification shall be given by the member to his principal or immediate superior before absence from duty, except in ex­
treme emergency. In such cases the claim shall be submitted 
no later than the second day after the member returns to work. 9
5) In the event a member uses all accumulated sick days he or she 
shall have the option of applying for leave under the provisions 
of Section 3.16 of this Agreement.
3.15 ABSENCE OTHER THAN SICK DAYS
A substitute shall be provided for any member who is a teacher or librarian 
absent under the provisions of this section unless the substitute list has 
been exhausted.
All members shall be paid regular compensation for absences covered under 
this section.
A. TO ATTEND MEETINGS AND CONFERENCES
Absence of at least one day per school year may be authorized by 
the Superintendent to permit each member to visit another school or 
to attend local, district, state, national and international meetings or 
conferences of a professional nature. Authorization for such absence 
shall be obtained prior to the absence by a written request to the 
Superintendent.
Members who attend such meetings or conferences on business of the 
Board of Education shall be considered assigned to duty with full 
payment of salary.
When appropriations for expenses incurred in attending a profes­
sional meeting or a conference has been authorized by the Board, a member shall be reimbursed, or have his expenses paid, upon ap­
proval by the Superintendent. In cases where appropriations for such 
expenses have previously been made by the Board, such expenses 
shall be paid or reimbursed, upon approval of the Superintendent, 
within the limits authorized by the Board.
B. FOR TEMPORARY MILITARY SERVICE
A member who is a member of the organized militia, or who is a 
member of another reserve component of the armed forces of the 
United States, is entitled to be absent from duty without loss of pay for such time as he is in the military service on field training or active 
duty for periods not to exceed thirty-one days in any one calendar 
year.
C. FOR JURY SERVICE
In accordance with the exemption provisions of Section 2313.34 of 
the Ohio Revised Code, a member who receives a notice to appear before the Jury Commission for examination to serve as a juror may 
be excused from such service by forwarding the notice to the Direc­
tor of Pupil Personnel of the Board who will, upon receipt of the 
notice, be responsible for obtaining exemption for the member from 
jury service.
A member who chooses to fulfill his civic obligation by serving on 
jury duty shall file such a request with the Office of Pupil Personnel. 
The Office of Pupil Personnel shall attempt to arrange with the Clerk 
of Courts a postponement of jury duty so that such duty may be 
performed during member’s summer vacation.
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D, JUSTIFIABLE ABSENCE
All full time members shall be granted days of absence for personal 
business during each calendar year without loss of pay or deduction 
from sick days. Personal business is an obligation or emergency over 
which the member has no control and which requires immediate 
attention. Generally, these are limited to one day per occurrence. 
When five hours or more of travel time are required, additional time 
shall be granted.
Notice of such absence shall be given as far in advance as possible.
In giving such notice, or upon return to school, if the justifiable 
absence was for an emergency, the member shall submit the appro­
priate form which shall require only a check mark for items listed 
below:
Emergencies
Accidents in the immediate family or affecting family property. 
Travel conditions which make it impossible to report for work. 
Obligations
Observance of religious holidays.
Attendance at graduation exercises beyond high school involving a 
member or a member of his immediate family.
Physical examination for induction for military service.
Accompanying a member of the immediate family to a terminal 
upon departing for service outside the continental United States, or 
meeting a member of the immediate family returning from such 
service.
Attending a wedding involving the member or a member of his im­
mediate family.
Attendance at ceremonies where the member or a member of his 
immediate family is receiving an award of major significance.
Appearance with civic, musical or drama groups on a non-paid basis.
Court appearances as litigant or witness.
The Superintendent may authorize Justifiable Absence for other reasons. 
The reason for such request shall be included in writing on the appropriate 
form.
E. UNRESTRICTED ABSENCE
Authorization of one (1) day personal absence shall be given any 
member with an accumulation of one hundred (100) or more sick 
days (as of September 5 of each year), and may be taken at a time other than immediately prior to or after a scheduled holiday and/or a 
vacation period.
F. FOR OTHER CAUSES
Absence caused by unusual and abnormal circumstances shall be 
authorized by the Superintendent, if such absence is in the best 
interest of the member and the schools.
3.16 LEAVE OF ABSENCE
Members may, under conditions specified herein, be granted leaves of ab­
sence for the following purposes: illness, maternity, disability, dependent care, teaching outside the United States, travel or professional improve­
ment, Peace Corps, Teacher Corps, research, Public Office—Community Service and/or military service.
Leaves of absence may be authorized only by the Board of Education upon 
the recommendation of the Superintendent and as provided by the follow­
ing rules and regulations, and within the provisions of the Ohio Revised 
Code governing such leave.
Failure to report for duty following the expiration of a leave of absence, unless additional absence is authorized, or failure to comply with the pro­
visions of the leave, may be considered by the Board of Education as termination of contract by the member.
For the purpose of regulations on leaves of absence, members on autho­
rized leaves of absence shall be considered as maintaining the characteristic 
of continuity of service, provided such leaves do not total more than two 
years. However, time spent on unpaid leaves of absence may not be in­
cluded in meeting service requirements for future leaves of absence, earned 
annual increments, or retirement, except that time spent on an unpaid leave 
of absence for military service or for professional improvement may be 
credited to the service required for annual increments. Leaves with partial 
pay may be credited to the service required for future leaves, earned annual 
increments and retirements.
A. ILLNESS OR DISABILITY LEAVE
Eligibility
Any member who is unable to perform satisfactorily the duties of his 
position because of personal illness or other disability, may be 
granted a leave of absence without pay for the remainder of the 
school year or for a full school year. Such leave of absence may be 
renewed for an additional school year.
Application for Leave
Application for such leave shall be made at the member’s discretion. 
An application for renewal shall be made at least thirty (30) days 
before the expiration of the leave.
The application for such a leave of absence or a renewal thereof shall 
be accompanied by a statement from the attending physician stating 
the nature of the illness or disability, unless such statement is waived 
by the Superintendent.
Early Termination of Leave
Termination of a leave of absence before its expiration date, pro­
vided the request for termination is made in writing by the member
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to the Superintendent and that the request is accompanied by a 
statement from the attending physician, recommending return to 
duty, shall be at the discretion of the Superintendent and in accord­
ance with the needs and interests of the schools.
Application for Reinstatement
Application for reinstatement shall be made at least thirty (30) days 
before the expiration of a leave of absence for personal illness. Not 
less than ten (10) days before the termination of the leave, the 
member shall submit a written statement from the attending physi­
cian, certifying that the member has been medically examined and 
that he is or will be able to resume his duties with the Board when 
the leave of absence expires. The Board may require, at Board ex­
pense, an examination by a Board-approved physician before the 
member is reassigned.
If the member’s leave of absence does not exceed forty-five (45) 
working days, the member shall return to the same assignment held 
at the time said leave commenced.
If the member’s leave of absence extends to more than forty-five 
(45) working days, the member shall return to the same assignment 
held at the time said leave commenced, if available; if not, to an 
equivalent assignment.
Unrequested Leave of Absence
If a member is unable to perform satisfactorily the duties of his 
position because of physical or other disability, or if the member has 
been absent due to personal illness following the expiration of his 
sick leave, the Superintendent may recommend, without the request 
of a member, a leave of absence for a part of the school year, and 
renewals thereof, and the Board may grant such leave in accordance 
with the provisions of the law.
B. DEPENDENT CARE LEAVE 
Eligibility
A member may be granted a leave of absence without pay for the 
remainder of the school year in order to care for an incapacitated 
member of his immediate family. Such leave may be renewed for no 
more than two semesters.
Application
An application for dependent care leave shall be made at the mem­
ber’s discretion. An application for renewal shall be made by April 
15 of the school year for which the initial leave was granted.
Early Termination of Leave
Termination of a leave of absence before its expiration date, pro­vided the request for termination is made in writing by the member 
and that the request is accompanied by a statement from the attend­
ing physician, recommending return to duty, shall be at the discr­etion of the Superintendent and in accordance with the needs and 
interests of the schools.
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Application for reinstatement must be made by April 15 of the 
school year in which the leave has been granted.
Upon return from a leave of absence for dependent care, the member 
shall be returned to the same position that he held at the time said 
leave commenced, if available; if not, to an equivalent position.
C. TEACHING OUTSIDE THE UNITED STATES OR SERVICE IN 
THE PEACE CORPS OR TEACHER CORPS
Eligibility
Any member who has completed three or more consecutive years of 
regular service in the Akron Public Schools immediately prior to his 
request for leave, shall be granted a leave of absence without pay for teaching outside the United States, or for serving in the Peace Corps 
or Teacher Corps. A leave of absence for teaching outside the United 
States or for serving in the Peace Corps shall be limited to two school 
years.
Application for Leave
The application for leave for teaching outside the United States or 
for service in the Peace Corps or Teacher Corps must be made at least 
sixty days prior to the beginning of such requested leave. Contractual 
or other evidence verifying the member’s plan for the period of the 
leave shall be submitted with the application.
Exchange Replacement of Member
If the proposed teaching in another school outside the United States 
involves an exchange and the use of a teacher from outside the 
Akron Public Schools as a replacement for the member on leave, 
such replacement shall be approved by the Superintendent before the 
requested leave is granted.
Notification of Intent to Return
Notification of intent to resume employment must be made at least 
sixty (60) days prior to the expiration of a leave of absence for 
teaching outside the United States or service in the Peace Corps or 
Teacher Corps. Supporting evidence shall be presented which speci­
fies the beginning and termination dates of the member’s service elsewhere, and which indicates that the plans under which the leave 
was granted were carried out.
Reinstatement
Upon reinstatement the member’s salary shall be the same as he 
would have received had the period of his leave been spent in the 
Akron Public School System, and he shall be returned to the same 
position which he held at the time his leave commenced, if available; 
if not, to an equivalent position.
Application for Reinstatement
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D. PROFESSIONAL STUDY, TRAVEL OR RESEARCH
Eligibility
1. For Leave Without Pay
A member who immediately prior to his request for leave has 
completed three (3) consecutive years as a member of the 
professional staff of the Akron Public Schools, excluding those 
years counted for obtaining a leave with pay under paragraph 
2 of this section, may be granted a leave of absence without 
pay for study, travel or research for one (1) full semester or 
two (2) full semesters, but no longer than one (1) school year.
2. For Leave With Partial Pay
A member who has completed five (5) consecutive years as a 
member of the professional staff of the Akron Public Schools, 
excluding those years counted for obtaining a leave of absence 
without pay under paragraph 1 of this section, may be granted 
a leave of absence with partial pay for professional improve­
ment for one (1) full semester or two (2) full semesters, but not longer than one (1) school year.
Application for Leave
Application for leave for professional study, travel, research or pro­
fessional improvement shall be made at least sixty (60) days prior to 
the beginning of such requested leave. The application for such leave 
of absence shall be accompanied by an outline of the program of 
study or research to be pursued, or the scope and nature of the travel 
to be undertaken, or the proposals for professional improvement.
It is intended that study and other proposals for professional im­
provement shall include a full graduate load and shall lead to the 
completion of a degree in the member’s field or area of professional service, if such degree, either undergraduate, or graduate, is not al­
ready held. Application for leave for travel shall outline in detail the 
scope and nature of the travel, shall make provisions for an itinerary 
covering a minimum of four months or eight months, shall show how 
such travel will contribute directly to improved classroom instruction 
or to improved professional services by the member, and shall give 
reasons why such travel may not be accomplished when schools are 
not in session or when the member is not on duty.
Special Regulations Relating to Leave with Partial Pay
The Board may not grant a leave with partial pay unless there is 
available a satisfactory replacement.
The number of such leaves granted per year shall be at the discretion 
of the Superintendent, except that no more than 5 per cent of the 
professional staff may be on leave for study, travel, research or pro­fessional improvement at any one time.
Leave for professional improvement may not be granted to any mem­
ber more often than once for each five consecutive years of service, 
nor may leave be granted a second time to the same individual when 
other members of the staff, in sufficient numbers to fill the quota for 
the period, have filed a request for, and are awaiting such leave.
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The amount of partial pay which a member shall receive while on 
leave under the provisions of this section shall be equal to the dif­
ference between the substitute’s pay and the teacher’s expected sal­ary.
Upon his return from leaye, a member’s salary and fringe benefits 
shall be the same as he would have received had the period of his 
leave been spent in the Akron Public School System, and he shall be 
returned to the same position that he held at the time said leave 
commenced, if available, if not, to an equivalent position.
All members shall, as a condition of approval for leave of absence for 
professional growth, sign a written agreement to return to service in 
the Akron Public Schools for a period of at least two years immedi­
ately following satisfactory completion of the program for profes­
sional improvement within the specified period, or to refund the 
Board all the partial pay received during the period of leave. The 
refund requirement shall not apply in case of death of the member 
while on leave; in cases of illness or injury, the obligation will be 
deferred until the member can resume his employment. Refund of 
pay received on leave may also be required if the member fails to 
complete satisfactorily the program of professional improvement 
unless such failure was beyond his control. Obligations arising under 
this agreement may be deferred if the member is granted a leave of 
absence under other provisions of these rules and regulations im­
mediately following a leave of absence for professional improvement, 
or if other types of leave are granted prior to the completion of the 
required year of service, such deferment not to extend beyond the 
other types of leave plus one year.
Notice of Intent to Return
Notice of intent to resume employment shall be made at least sixty 
days prior to the expiration of a leave of absence for study, travel, 
research or professional improvement. The application shall be ac­
companied by supporting evidence or statements showing that the 
plan for study, travel, research or professional growth was sub­
stantially carried out.
Full credit on the salary schedule shall be granted for the time spent 
in approved study, travel, research or professional improvement.
MILITARY LEAVE
Eligibility
Any member shall be granted a leave of absence to be inducted or 
otherwise enter military duty in accordance with the provisions of the law.
Application for Leave
The application for leave for military duty shall be made as far in 
advance of that duty as is feasible, but not later than the date upon which orders to report for military duty are received.
Notice of Intent to Return
Notice of intent to resume employment shall be given within ninety 
days after discharge from the military service for which leave was 
granted.
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Reinstatement
Upon evidence of honorable separation from military service and 
upon proper application for reinstatement to duty, a member shall 
be reemployed at the beginning of the next school semester, subject 
to passing a physical examination, provided such application is made 
not less than thirty days prior to the first day of the next school 
semester, unless the Board waives the requirement for such thirty 
day period, or unless the Board wishes to reassign the member at an earlier date as requested by that member.
For purposes of seniority and placement on the salary schedule, 
years of absence in the service of the armed forces of the United 
States or the auxiliaries thereof, shall be counted as though teaching service has been performed during such time.
F. PUBLIC OFFICE-COMMUNITY SERVICE
Among members are many individuals who utilize their talents, and 
limited time, in the betterment of the quality of life in the com­
munity. These contributing individuals assume leadership roles and 
responsibilities in philanthropic, civic, fraternal, and religious organi­
zations.
1. Upon written request, a member may be granted time off~ 
without pay-for a maximum of thirty (30) work days per 
calendar year to campaign for an elected office.
2. If elected or appointed to public office, the member shall 
request an assessment conference with the Deputy Super­
intendent to determine the relationship between said office 
and responsibilities to the Board. The result of the conference 
and any agreement thereof, shall be placed in writing.
3. A member elected or appointed to a public office-which does 
not permit said member to meet the terms and conditions of 
his/her employment-may request a leave of absence without 
pay for one term of such elected position, or in the case of an appointed position, a maximum of two (2) years from effec­
tive date of the appointment.
Eligibility for Leave
Any member who is appointed or elected to public office, subse­
quent to three or more years of regular service in the Akron Public Schools immediately prior to his request for leave, and who desires 
to return to the employ of the Board at a future date, shall be granted a leave of absence without pay.
Application for Leave
The application shall be submitted within five (5) days after election 
or appointment to public office. The leave period shall be the initial term of office.
Application for Reinstatement
Application for reinstatement shall be made at least thirty (30) days 
prior to the expiration of the leave.
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Reinstatement
Reinstatement shall be to the former or equivalent position. In case 
of a member on ratio, the reinstatement may be to a position less 
than equivalent.
G. MATERNITY LEAVE
Eligibility
A member who becomes pregnant, and who desires to return to the 
employ of the Board subsequent to such pregnancy, shall be granted 
a maternity leave of absence without pay. Such leave shall be for the 
remainder of the school year in which delivery is to occur, unless 
such leave is earlier terminated as hereinafter provided. The leave 
may, upon the request of a member, be extended for one additional 
school year.
At or prior to the end of the fifth month of pregnancy or such earlier 
time when the member’s physical or emotional condition interfers 
with the regular and satisfactory performance of her duties, the 
member shall in writing notify the Superintendent of the tentative 
effective date of the maternity leave requested, which notice shall be 
accompanied by both a certificate of health and a statement from her physician stating the approximate date of her delivery.
If a member continues working beyond the seventh month, she shall 
submit a certificate of health at the end of the seventh and eighth months and weekly during the ninth month, until such time as the 
leave shall become effective.
In the event the required certificates of health are not submitted 
within five working days after they are due, the Superintendent may 
place the member on unpaid leave, subject to confirmation by the 
Board at its next regular meeting.
Application for Reinstatement
Application for reinstatement may be made by the member at any 
time subsequent to the termination of pregnancy, and the member 
shall be reinstated ten (10) days after receipt of written request to 
the Superintendent. Such request shall be accompanied by a state­
ment from the attending physician certifying that the member is 
both physically and emotionally able to resume her duties with the 
Board.
Reinstatement
Upon returning to the school system the member shall be returned to 
the same position, if available, or to an equivalent position. If a 
specific building assignment is not available, the member will be 
returned to contract status and assigned to the Itinerant Payroll.
3.17 NON-DEGREE TEACHERS
The Board may authorize the employment of teachers with less than Bache­
lor degree status, but with the provision that such teachers complete six 
semester hours of college credit per year toward a degree to be eligible for 
continuous employment.
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3.18 CONTRACTS OF MEMBERS
A. LIMITED CONTRACT
A limited contract is in effect for one year and is entered into by the 
Board with each member who has been employed by the Board for 
less than three years and/or holds a temporary or provisional certi­
ficate.
B. CONTINUING CONTRACT
A continuing contract is entered into by the Board with a member 
who holds a professional certificate or a permanent or life certificate, 
and who within the last five years has been employed as a teacher 
and/or counselor for at least three years in this school district, or, in 
the case of a member having attained continuing contract status 
elsewhere, who has completed two years of service in this district, or 
who is recommended for a continuing contract by the Superintend­
ent at any time during such two years of employment. A continuing 
contract shall remain in effect until the member resigns, retires, or 
until the contract is terminated as prescribed by law.
3.19 CERTIFICATION OF MEMBERS
A certificate, issued by the Ohio State Department of Education and valid 
for the specific assignment of the member should be on file in the Office of 
the Assistant Superintendent for Professional Personnel. After the first 
sixty days of a school year, no salary payment can be made to a member 
whose certificate is not on file.
3.20 PROFESSIONAL CERTIFICATES
A. Convertibility
1) The State Department of Education, Division of Teacher Edu­
cation and Certification, may convert any provisional certifi­
cate of like type valid for eight years, provided the candidate 
has had 27 months of successful teaching experience in Ohio 
under the provisional certificate to be converted and upon the 
completion of 18 semester hours (27 quarter hours) in profes­
sional education and related disciplines completed since the 
granting of the initial teacher’s standard certificate. The appli­
cant must be employed full-time in the schools of Ohio at the 
time of application.
2) A holder of an elementary teachers’ certificate obtained by 
completing the full retraining requirements may, after 27 
months of successful elementary teaching experience, apply 
for the professional certificate.
B. Recourse
When approval of a member’s application for conversion of a provi­
sional certificate to a professional certificate by the Deputy Super­intendent is in doubt, a conference shall be held within ten (10) 
days, or at a time mutually agreeable, with the member, the Deputy 
Superintendent, the building-principal, and a representative of the 
AEA, at which time the reasons for the refusal shall be reviewed. 
Following the conference, a written summary of the conference and 
the reasons for the refusal shall be provided to the member. Pro­cedures for reapplication shall also be a part of the communication.
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3.21 PERMANENT CERTIFICATES
A. CONVERTIBILITY
The State Department of Education, Division of Teacher Education 
and Certification, may convert any professional certificate into a 
permanent certificate of like type provided the candidate has had 45 
months of successful teaching experience under the professional 
certificate and upon the evidence of the completion of an appropri­
ate Master’s degree or the equivalent, (Equivalent means 30 semesters 
hours or 45 quarter hours of graduate credit representing a pur­
poseful pattern of teacher education.) The applicant must be em­
ployed full-time in the schools of Ohio at the time of application.
B. RECOURSE
When approval of a member’s application for conversion of a profes­
sional certificate to a permanent certificate is refused by the Super­
intendent, the member shall be notified of the refusal and the spe­
cific reasons for the refusal in writing within ten (10) days of the 
receipt of the application.
Upon request of the applicant a conference shall be held within 10 
days, or at a time mutually agreeable, with the Assistant Superin­
tendent, the building principal, and a representative of the AEA, at 
which time the reasons for the refusal shall be reviewed.
Should the Superintendent fail to approve the application within ten 
(10) days following the conference, it becomes subject to the 
grievance procedure.
3.22 PUPIL-TEACHER RATIO
The pupil-teacher ratio for each building shall be determined annually after 
the first 25 student days and shall be reported to the Board at its next
regular meeting.
For the purpose of computing the pupil-teacher ratio, the superintendent, 
assistant superintendents, specially certificated teachers of art, music and 
physical education in the elementary schools, resource teachers, supple­
mentary personnel assigned to teaching programs under special funding, such as ESEA and Teacher Corps; principals, assistant principals, coun­
selors, paraprofessionals, secretaries, clerks and all others, certificated or 
otherwise, who are not assigned responsibility for instruction in the regular 
school curriculum, shall not be included as a teacher.
After the first 25 student days, the pupil-teacher ratio in grades 1 through 6 
shall be determined by dividing the number of pupils in attendance by the 
number of classroom teachers. At the kindergarten level, the ratio is deter­
mined by dividing the number of pupils by five-tenths.
In grades 7 through 12 in the academic desciplines, the pupil-teacher ratio 
for each teacher is to be determined by dividing the number of teaching 
periods into the total number of students instructed.
3.23 EVALUATION
All evaluations pertaining to the performance of a member shall be con­
ducted openly and with the full knowledge of the member.
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A member shall be given a copy of any evaluation report pertaining to hisperformance.
Evaluations may be administrative and/or supervisory in nature.
a. Administrative evaluations are conducted for the purpose of im­
proving instruction, analyzing member performance with respect to 
continued employment, promotion, non-renewal or contract termi­
nation.
b. Supervisory evaluations are conducted for the purpose of improving 
instructional competencies within the classroom setting.
ADMINISTRATIVE EVALUATION
Administrative evaluations shall be made by the building principal, director, 
coordinator, assistant or unit principal. Signed and dated copies of these evaluations are to be submitted to the member within ten (10) working 
days after the evaluation. Copies of an administrative evaluation may be 
filed in the member’s personnel folder.
In those cases where a member is required to evaluate his own performance, 
a conference with the building principal shall be required, prior to the 
transmittal of the evaluation to the Office of Professional Personnel.
A member shall not be requested or required to sign any evaluation until it 
is fully completed and signed by the evaluator.
At the request of the member, a conference with the evaluator shall be held 
within five (5) days after completion and before a copy is submitted to the 
member’s file.
The principal of each school is responsible for submitting to the Assistant 
Superintendent, not later than the last week of November, a written report 
concerning any member whose performance is not satisfactory and to give 
to the member a copy of the report which must include a statement of 
what has been done to help the member. Not later than the last day of 
February, the principal is required to make a second written report and to 
include a statement of further efforts to help the member. If the principal 
becomes convinced the member should be dismissed, the principal must 
submit a written report and recommendation for dismissal to the Assistant 
Superintendent, and must give a copy of the report to the member prior to 
April 15.
SUPERVISORY EVALUATION
Supervisory evaluations shall be made by curriculum specialists or super­
vising teachers. Signed and dated copies of those evaluations are to be 
submitted to the building principal and the member within ten (10) work­
ing days after the evaluation. Supervisory evaluations shall not be filed in 
the personnel office; they may not be used in any proceedings concerned 
with termination or non-renewal of a member’s contract.
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3.24 DISCIPLINARY INTERVIEWS AND SUSPENSION
The provisions of this section shall not apply to a suspension related to 
termination proceedings. A disciplinary interview shall mean an interview 
between a member and the Assistant Superintendent for Personnel or his 
designate(s) in which a member might be reprimanded, suspended with pay, or suspended without pay.
In the event a disciplinary interview is conducted, the following procedures shall apply:
a. The interview shall be conducted in private; except that the member 
may request the presence of an AEA representative, when such a 
request is made, the interview shall not proceed until the representa­tive is in attendance.
b. No member shall be disciplined without just cause.
c. Before suspending any member, the Superintendent shall furnish the 
member a written notice signed by the Superintendent or his repre­
sentative, listing reason or reasons by incident and date, for such 
suspension. The member may, within two (2) working days sub­
sequent to the receipt of such notice, request in writing an oppor­
tunity to appear before the Superintendent or his representative and 
offer reasons against such suspension. If such request is made, a 
hearing shall be scheduled by the Superintendent or his representa­
tive within ten (10) working days. The member may be represented 
at that hearing by an AEA representative, by legal counsel or by both 
and shall have the right to present witnesses on his behalf. The mem­
ber may request the presence of the person making the accusation.
d. No member shall be demoted, suspended, or otherwise adversely 
treated because of the exercise of his right of freedom of speech or 
any other constitutionally guaranteed rights.
3.25 REASSIGNMENT AND TRANSFER
Reassignment and transfer of members outside this section shall be limited 
to the following items and only after consultation with the President, a) to 
achieve or maintain a balance of race or sex of the staff within each build­
ing, b) in each building there shall be a staff of which at least 60% of the 
staff have had prior teaching service in the Akron Public Schools, c) to 
protect a member’s continuing employment.
A. INTRA-BUILDING TRANSFER
A member desiring to transfer from one grade level to another or 
from one subject area to another within the building shall file a 
request for transfer with the building principal prior to May 1. The 
building principal shall notify the member in writing prior to May 10 
of approval or disapproval of such request; if the request is disap­
proved, the notification shall include the reasons for such disap­
proval. Decisions in these transfers are subject to appeal, in writing, 
to the Assistant Superintendent.
B. INTER-BUILDING TRANSFER
Priorities to be observed in Inter-Building Transfers.
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When selecting members for transfer and/or when selecting members 
to fill vacancies, priorities shall be observed in the following order:
a) reassignments due to building closings or due to changes in 
student enrollment, and/or program termination.
b) member-initiated request.
c) principal-initiated request.
C. MEMBER-INITIATED REQUEST FOR TRANSFER
A list of known system-wide vacancies as of April 10 shall be posted in each building no later than April 20. A copy shall also be sent to 
the President no later than April 20.
A member desiring to transfer from one building to another shall file 
a “Teacher’s Request for Transfer” with the Assistant Superintend­
ent before May 15. Prior to July 1, any member may (in writing) 
withdraw a request for a transfer and the withdrawal shall be hon­
ored.
The Assistant Superintendent shall notify the President of the total 
number of such requests for each building before June 1.
A list of teacher vacancies existing in the system as of July 10 will be 
submitted to the President by July 30.
The Office of Professional Personnel shall notify each member of the 
disposition of his request by August 20. Notification showing sys­
temwide data of persons transferred and the positions to which they 
were assigned shall be sent to the President by September 1.
Whenever the requests for transfer within a building exceed 30 per­
cent of the number of members within the building, an investigation 
of causes within the building shall be made during the ensuing school 
year by a committee composed of the AEA Professional Problems 
Committee and committee appointed by the Assistant Superintend­
ent. The results of the study, with appropriate recommendations, 
shall be forwarded to the Superintendent.
D. SPRING TRANSFER DUE TO ENROLLMENT OR PROGRAM 
CHANGE
Inter-building transfers and reassignments initiated by the administra­
tion due to changes in student enrollment or curriculum shall be filed 
in the Office of Professional Personnel no later than May 15. When 
such reduction in the number of members in a school is necessary, 
the volunteers shall first be transferred on a seniority basis, those 
with the most seniority being transferred first, after which transfers 
will be made on the basis of years in the Akron System. Those lowest 
in such service will be transferred first.
Should a vacancy occur in a building prior to July 10, the member 
transferred from that building shall have to option to return to the 
building before new transfers or new assignments to the building are
made.
A conference between the member recommended for transfer and 
the building principal shall occur on or before May 15.
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The member recommended for transfer, may, if he desires, schedule 
a conference with the Assistant Superintendent at any time after May 15.
Members being reassigned due to building closings shall be given 
priority on a seniority basis in reassignment. Reassignment of these 
members shall be completed before any other transfers or assign­ments are made.
E. FALL ASSIGNMENT, REASSIGNMENT, OR TRANSFER DUE TO 
ENROLLMENT CHANGES
Fall transfers between grade levels or between buildings shall be 
made within the first twenty-five (25) student days.
Members assigned after January 1 shall be informed that the assign­
ment is temporary, that the member shall be reassigned and that 
position will be listed as a vacancy the following spring.
If a member must be reassigned because of a decrease in student 
enrollment, volunteers shall be transferred first, on a seniority basis, 
those with the most seniority being transferred first. If there are no 
volunteers, any member new to the building shall be transferred first. 
If there are no members new to the building, the member with the 
least seniority in the department or grade level shall be transferred 
first. Exceptions to this procedure may be made by the Assistant 
Superintendent in consultation with the President.
Any transfers made after November 1 shall be processed in accord­
ance with procedures outlined in Section 3.25,D, herein.
F. PRINCIPAL-INITIATED REQUEST FOR TRANSFER
A transfer request initiated by a building principal must be preceded 
by a conference with the affected member on or before May 1st.
A principal-initiated request for a member’s transfer must be filed in 
the Office of Professional Personnel no later than May 15th. Such 
request shall specify the justifiable reasons for which the principal is 
requesting the member’s transfer. All requests should bear the signa­ture of tbe involved member, but such signature will not be inter­
preted as agreement with the request. In the event the member re­
fuses to sign the request, such refusal shall be noted thereon by the building principal.
Prior to the last school day, the member may submit a written re­quest for a hearing to the Assistant Superintendent. The member 
shall have an opportunity to appear before the Assistant Super­intendent and offer reasons counter to the transfer. The hearing shall 
be scheduled within fifteen (15) working days following the receipt of the request.
The member shall have an opportunity to be represented by the AEA.
3.26 POSITION VACANCY
A. Vacancies for any position, present, new or additional, below the 
level of Executive Director, in which a salary differential is included, other than appointment to a position which is otherwise specified in
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this agreement or for any position in a new program, will be publi­
cized by sending a written notice to each building for posting in the 
school office, faculty lounge, or other appropriate place in each 
school or department.
B. The notice of vacancy shall clearly set forth the qualifications for the 
position.
C. Teachers who desire to apply for such positions shall file an applica­
tion in writing with the Assistant Superintendent within the time 
limit specified in the notice.
D. All applicants will be notified in writing when the position has been 
filled. Such notification must be received by the unsuccessful candi­
dates within ten (10) working days after the position has been filled.
E. Whenever an administrative or supervisory vacancy must be filled 
promptly, notification of the vacancy and the reasons for the ur­
gency of filling the position will be provided to the President.
F. All appointments shall be made without regard to age, race, creed, 
color, religion, nationality, sex or martial status.
3.27 ADMINISTRATIVE ASSIGNMENT POLICY
A. ASSIGNMENT TO ADMINISTRATIVE POSITIONS
The normal assignment to an elementary school principalship shall be 
through the cadet-principal program. Secondary school principals are 
usually selected from assistant principals within the school system. 
Members who are interested in becoming cadet-principals, or assist­
ant principals at the secondary level, shall communicate in writing 
with the Assistant Superintendent. An application form for an 
administrative position shall be forwarded to the member upon re­
quest.
B. ELIGIBILITY
1. Five years of successful teaching experience, two of which 
must be on the level of the position for which application is 
made.
2. Master’s Degree and proper Ohio Certification.
3. Satisfactory service in the position held at the time of applica­tion.
C. CREDENTIALS COMMITTEE
1. The Credentials Committee shall meet annually to review the 
credentials of interested administrative candidates.
2. The Committee shall consist of the Assistant Superintendent, 
two elementary principals, one junior high school principal, 
one senior high school principal, and two member representa­
tives to be recommended by the President.
3. The Credentials Committee shall prepare a list of names of 
various eligible candidates who may be requested to appear 
before the Interview Committee.
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D. INTERVIEW COMMITTEE
The Interview Committee shall consist of the Superintendent, Assist­
ant Superintendent, directors of elementary and secondary educa­
tion, and any additional members appointed by the Superintendent. 
The committee shall meet annually to interview prospective admini­
strative candidates and to nominate personnel for future administra­tive positions.
E. ANNUAL REVIEW
An annual review of the eligibility lists shall be conducted by the Superintendent and the Office of Professional Personnel.
3.28 TERMINATION OF CONTRACT
A. RESIGNATION OR TERMINATION OF CONTRACT BY MEMBER
No member may terminate his contract after the tenth day of July or when schools are in session without the consent of the Board. Mem­bers who wish to resign at any other time must submit a resignation 
in writing to the Assistant Superintendent at least ten days before the effective date of the resignation.
B. TERMINATION OF CONTRACT BY THE BOARD OF EDUCATION
Before terminating the contract of any member or refusing to renew 
the contract of any member with three consecutive years of service 
in one building or five or more years of continuous service in the Akron Public Schools, the Board shall furnish the member a written 
notice signed by the Clerk of its intention to consider the termina­
tion of his services, with full specifications of the grounds for such 
consideration. Unless the member so notified demands, in writing, 
within 10 days subsequent to the receipt of said notice, an oppor­
tunity to appear before the Board and offer reasons against such 
termination, the Board may proceed with formal action to terminate 
services. If said member, within 10 days after receipt of notice from 
the Clerk of the Board, demands in writing a hearing before the Board, the Board shall provide for such a hearing. The hearing shall 
be conducted under the rules set forth in Section 3319.16 of the Ohio Revised Code.
Except for those hearings provided for in Section 3319.16 of the 
Ohio Revised Code, other hearings required hereunder shall be closed 
hearings, conducted before a committee of the Board. The com­
mittee’s recommendation shall be presented to the Board for ap­
proval or rejection.
C. STAFF REDUCTION
When a member is released from assignment due to decreased enroll­ment of pupils, return to duty of regular teachers after leaves of 
absence, lack of program funding, curriculum changes, or for any 
other reason, the member holding that assignment shall have priority 
in transfer according to the provisions outlined in Section 3.25,d of 
this Master Agreement.
In the event there is no available position for which the member is 
certified, the members in that area of certification on limited con­
tract shall be listed according to seniority and the contract of the 
member with the least seniority shall be suspended.
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In the event all of the contracts of the members on limited contract 
have been suspended, the contracts of the members in that area of 
certification on continuing contract shall be suspended in accordance 
with the provisions of Section 3319.17 of the O.R.C.
Members whose continuing or limited contracts have been suspended 
shall have the right of restoration to service in the Akron Public 
Schools in order of seniority if and when positions become vacant or 
are created for which any of such members are, or have become, 
qualified.
D. TERMINATION DUE TO AGE
The Board shall terminate the contract of employment as of the 
thirtieth day of June or the thirty-first day of July, whichever is the 
end of the contract year, of any member who has attained the age of 
seventy, or who will attain the age of seventy by the following thirty- 
first of August.
E. TERMINATION OF SUPPLEMENTAL CONTRACTS BY THE 
BOARD OF EDUCATION
Before terminating the supplemental contract of any member, the 
Board shall furnish the member a written notice signed by the Clerk 
of its intention to consider the termination of his or her services, 
with full specification of the grounds, including incident(s) and/or 
date(s) for such consideration. Unless the member so notified de­
mands in writing within 10 days subsequent to the receipt of said 
notice, an opportunity to appear before the Board and offer reasons 
against such termination, the Board may proceed with formal action 
to terminate services. If said member, within 10 days after receipt of 
the notice from the Clerk of the Board, demands in writing a hearing 
before the Board, the Board shall provide for such a hearing. The 
hearing shall be conducted under the rules set forth in Section 
3319.16 of the Ohio Revised Code. The hearings shall be closed 
hearings conducted before a committee of the Board. The com­mittee’s recommendations shall be presented to the Board for ap­
proval or rejection.
F. POLICY REGARDING DISABILITY RETIREMENT
If a member is unable to perform satisfactorily the duties of his 
position because of physical or other disability, or is required to 
apply for a disability retirement, his contract status shall not be terminated. The member’s insurance coverage shall be continued at Board expense until such time as the disability retirement application is approved by STRS and monthly benefits and STRS hospitalization 
coverage commences, or until the appeals process with STRS is ex­
hausted.
Eligibility Requirements
To be eligible for application for disability retirement with STRS, 
the member shall be under 60 years of age, have five or more years of 
Ohio service credit, be disabled, physically or mentally, from per­
forming teaching service, file the application within two (2) years 
from the date contributing service terminated, unless the disability 
manifested itself before contributing service terminated.
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Application
A disability retirement application may be filed by a member, by the 
member’s employer, or by any person having Power of Attorney in the member’s behalf.
Termination of Disability
Disability retirement may be terminated following the member’s 
written request to the STRS Board. Before such termination is effec­
tive, the member must be examined by a medical examiner repre­
senting the STRS Board which must then approve such termination.
Membership and service credit in the Retirement System are retained during disability retirement. A member who earns 2 years of con­tributing service credit in STRS, PERS, or SERS, following termina­
tion of disability retirement receives credit toward service retirement for the period on disability retirement.
Contract Status
A member who was under contract when granted disability retire­
ment and who has not resigned is on leave of absence from his 
position during the first five (5) years on disability retirement. If 
disability retirement is terminated by the Retirement Board within 
the 5-year period, the member is entitled to be restored to the same or to a similar position and salary not later than the next September 
1 .
3.29 PROFESSIONAL PERSONNEL RECORDS
According to State Department of Education requirements, certain person­
nel records shall be kept up-to-date and on file for reference at all times. 
These and other personnel records shall be filed in the Office of the Assist­
ant Superintendent.
These personnel records include:
a. Application for employment, including references.
b. Copy of latest contract, properly signed.
c. Copy of latest salary notice.d. Health certificate card.
e. Health history card.
f. Ohio teaching certificate.
g. Personal record card.
h. Personal and professional data form.
i. Transcript of college credits showing the official record of the degree 
granted, original or certified copy.
j. Record of military service.
k. Record of tuberculosis test or X-ray.
Members shall have the opportunity to read any material which may be 
considered derogatory to the member’s conduct, service, character, or 
personality, before it is dated and placed in his personal file.
The member shall acknowledge that he has read the material by affixing his 
signature to tne copy to be filed and a copy shall be given to the member. 
His signature shall not indicate agreement with the content of the material, 
but indicates only that the material has been inspected by the member. He 
shall also have the opportunity to reply to such derogatory material in 
written statement to be attached to the filed copy.
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Members shall be informed within five (5) days of any complaint by a 
parent, student, or supervisory person which is directed toward that mem­
ber and may become a matter of record.
Anonymous letters or materials shall not be placed in a member’s file nor 
shall they be made a matter of record.
Each member shall have the right, upon request, to review all contents of 
his own personnel file, with the exception of items a and i listed above. A 
representative of the Association may, at the member’s request, accompany 
the member in such a review.
The President shall have the right to examine, at the member’s written 
request, the complete files pertaining to the member.
3.30 TUBERCULOSIS TEST FOR ALL EMPLOYEES
All employees of the Board of Education are required to supply evidence of 
tuberculosis test annually. This information shall become a part of the 
member’s health history records on file in the Office of Personnel.
Members assigned to elementary schools may be tested in the elementary 
schools. Members assigned to secondary schools, or other sites, may be 
tested at the high schools. The schedule of visits to the high schools will be 
posted.
Those members who show a positive reaction to the skin test are required 
to have an X-ray. When so required, the expense of the X-ray is reim- 
bursible through Board-paid hospitalization insurance.
3.31 BUILDING FINANCIAL STATEMENTS
A signed copy of the monthly trial balance statement of each building shall 
be sent to the Office of Business Affairs as soon as completed, in no case 
later than the first of the following month. Copies of the monthly trial 
balance statement shall also be posted in the teachers’ lounge(s) for at least 
three school days, within two weeks following the submission to the Office 
of Business Affairs.
Rules and regulations governing the transfer of funds from club accounts to 
the school general account shall also be posted in the teachers’ lounge(s) in 
each building for the inspection of the general staff. Such posting shall be 
within two weeks following its submission to the Office of Business Affairs.
3.32 SCHOOL FACULTY COUNCIL
The School Faculty Council shall be formed in each school building. The Principal and/or his designate(s) shall meet monthly during the school year with the School Faculty Council. The Council shall have as one of its members the AEA Building Representative.
The purpose of the Council shall be to provide a means of communication between the building staff and the building principal. The Council shall 
serve in an advisory capacity to the building principal.
The size of the Council and the departments, levels, and special groups to 
be represented on the Council shall be determined by the faculty at an 
April meeting.
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The faculty shall elect the representatives to the Council by secret ballot 
during the month of May. After the first of June, the Council shall meet 
and elect its chairman by secret ballot. Neither the building principal nor 
the AEA building representative may serve as chairman. The term of the 
new council shall begin at the end of the school year.
The Chairman, in cooperation with the principal, shall schedule one council 
meeting per month. The agenda for this meeting shall be jointly prepared 
by the chairman and the principal and shall be given to tbe council mem­
bers at least 24 hours before the meeting. The meeting shall be limited to 
one hour.
Other meetings of the Council may be called by the chairman, a majority of 
the members of the Council, or the principal.
The chairman shall designate a member of the Council to serve as secretary 
at each session. This person shall be responsible for providing a summary of 
the meeting to the building principal prior to the preparation of the min­
utes for general staff distribution.
The Principal and Faculty Council shall consult on all matters involving 
building policy and procedures. Unresolved issues shall be referred in writ­
ing to the AEA Professional Problems Committee by the Council chairman 
within five days, if the majority of the Council so instructs him. A copy 
shall be given each member of the Council.
The Council shall designate the activities to be supervised, subject to fac­
ulty approval, and recommend to the principal those employees to be paid 
under the extra pay category of “activity supervisors.”
3.33 STAFF MEETINGS
All members shall attend the scheduled Tuesday building staff meetings. 
These shall begin within ten to fifteen minutes following school dismissal 
and shall not exceed one hour. Two meetings may be held each month. The 
Agenda for all building staff meetings shall be distributed to the staff at 
least twenty-four hours prior to the meeting.
In case of emergency, the principal may, with the agreement of the AEA 
representative, call additional building meetings without notice.
Attendance at meetings other than those specified above shall be voluntary. 
Minutes of such meetings shall be provided each staff member. Although 
members are encouraged to attend school functions and school-related 
meetings, Open House is the only evening meeting with required attend­ance.
3.34 DEPARTMENTAL OR GRADE LEVEL MEETINGS
All members shall attend two building departmental or grade level meet­
ings. These meetings shall be scheduled by the Assistant Superintendent of Curriculum and Instruction. These meetings shall begin within ten to fif­
teen minutes following school dismissal and shall not exceed one hour. A 
summary of the meeting shall be submitted to the building principal and to the Office of Curriculum and Instruction.
Members may fulfill these obligations by doing one of the following:
a. Administrative, Curriculum, and/or Testbook Committees—Serving 
on a city-wide administrative, curriculum, and/or textbook com-
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mittee shall fulfill the meeting requirements for the year or years for 
which the committee functions.
b. Non-Paid Summer Workshops—Attendance at a non-paid summer 
workshop shall fulfill the meeting requirements for the school year 
following such workshop.
In the special subject areas headed by a director or coordinator, these two 
meetings will be scheduled by the Assistant Superintendent of Curriculum 
and Instruction and may be city-wide in scope, but shall not extend beyond 
5:00 p.m. and shall not exceed one hour. In months when these city-wide 
meetings are held, the special subject teachers shall be required to attend 
only one building staff meeting.
Attendance at meetings other than those specified above shall be voluntary. 
Minutes of such meetings shall be provided each staff member. Although 
members are encouraged to attend school functions and school-related meetings, Open House is the only evening meeting with required 
attendance.
3.35 IN-SERVICE
1.5 days annually, with full pay, shall be provided within the school calen­
dar for purposes of in-service education. Such programs shall be planned by 
the Assistant Superintendent for Curriculum and Instruction, in consulta­tion with the professional staff.
Preparing and presenting in-service programs or other presentations within 
the established school calendar, or in addition to it, are not part of a 
member’s work load. Such assignments shall be voluntary.
3.36 CHANGES IN CURRICULUM
A request for a curriculum study may be initiated by a group of teachers or 
the Office of Curriculum. The Assistant Superintendent of Curriculum and 
Instruction shall form committees of the appropriate discipline to consider 
curriculum change. The Association shall be informed of the intent to form 
such committees and shall have the right to appoint at least one half of the 
membership of those committees and the Assistant Superintendent of Cur­
riculum and Instruction shall appoint the balance of the committee, which 
may include administrative personnel. The Assistant Superintendent of Cur­riculum and Instruction, or his designated representative shall serve as chair­
man of all such committees.
When a change in curriculum has been approved, the Assistant Superintend­
ent of Curriculum and Instruction shall form a committee, one half of 
which the Association shall have the right to appoint, to designate the instructional materials which shall be available before the change is imple­
mented. The staff affected by such change shall be informed of the reasons 
for the change and the change shall take place at the beginning of the semester, when possible, and a semester’s notice shall precede implementa­
tion of the change unless such notice is waived by the members involved.
A member or members, after consultation with the building principal, may 
present a planned curriculum modification to the Assistant Superintendent 
of Curriculum and request permission to use the plan on an experimental 
basis for a specific period of time. Within twenty (20) working days after 
receipt of such request, the Office of Curriculum shall provide written 
notification of the decision to the member(s).
The foregoing procedures for initiating changes in curriculum shall include 
addition of courses of study.
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3.37 CURRICULUM ADVISORY COMMITTEE
A Curriculum Advisory Committee shall be established and serve under the 
direction of the Assistant Superintendent of Curriculum and Instruction.
The Committee shall be composed of equal representation from the com­
munity, administrative and instructional staffs.
The President shall recommend members for appointment.
The Committee shall have as its major function an annual review of no 
more than five (5) programs inplemented during prior years.
3.38 TEXTBOOKS
The Board shall, whenever possible, provide each student with individual copies of all textbooks which, in the judgment of the members, the stu­
dents will need in courses to which he is assigned. Questions about the 
desirability of individual texts shall be submitted to an advisory committee of six teachers, appointed by the Assistant Superintendent for Curriculum 
and Instruction, and the President, each to appoint three. The Assistant 
Superintendent for Curriculum and Instruction shall serve as chairman of 
the committee.
3.39 STAFF PARTICIPATION IN SCHOOL DESIGN
Prior to the design of a school building, or a school building addition, or 
major remodeling involving instructional facilities, the architect shall meet 
with members of the affected school or with a committee of members 
selected by the Superintendent or his representative, who shall be repre­
sentatives of grade levels or disciplines to be housed in the building, to 
discuss educational requisites for the structure. The same group or com­
mittee shall review the preliminary drawing prior to the preparation of 
working drawings. Should the architect determine not to incorporate 
recommendations of the members* committee, a written explanation shall 
be provided to the committee, the President and the Board.
3.40 PUPIL ADJUSTMENT
No teacher or class is ever required to tolerate any act of gross misconduct, 
including flagrant discourtesy, abusive and vile language, acts of violence 
and/or deliberate insubordination.
Corporal punishment may be administered by either the teacher or the 
principal. It should be preceded by a conference involving both. If a con­
ference is not held, the teacher shall notify the principal in writing that 
corporal punishment has been administered and the reason therefore, be­
fore the end of the school day. Corporal punishment should not be administered without an adult witness present, and should never be admin­
istered in the presence of other children. The severity of the punishment 
shall fit the child rather than the offense and shall be within the limits of 
good judgment. Striking a child on the face, ears or head is not sanctioned.
If, in spite of the teacher’s best efforts at correction, which should include 
a teacher-parent conference and which may include corporal punishment 
administered in accordance with policy, a pupil continues to misbehave, the 
teacher should refer the case to the principal for further action.
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When a pupil is sent to the office, the member shall communicate in writing 
the reason for his being sent and pertinent background information. Before 
a pupil is readmitted to class, a conference may take place between the 
member and the principal. In extreme cases, as described in paragraph one 
of this section, a conference involving the member, the principal and the 
parent or guardian when practical, shall be held. When the principal and 
member do not reach agreement about the pupil’s return to the classroom, 
the matter shall be referred in writing, to the Executive Director of Pupil 
Personnel, who shall consider both statements and render a decision in 
writing. The pupil shall not be readmitted to that member’s class until the 
decision is rendered. A copy of the decision shall be given to the member, 
the President, and the principal.
A pupil personnel file containing a complete record of each student’s be­
havior patterns and office referrals, shall be maintained in each school for 
use of all members of the professional staff who are concerned in a profes­
sional capacity.
A member shall be notified of the impending enrollment of a pupil trans­
ferred for adjustment reasons. Within a reasonable length of time before the 
arrival of said transferred student, the AT-19 form stating the reasons for 
the transfer shall be forwarded to the receiving school and its contents 
made available to his teacher prior to the time he reports to class.
A pupil suspected of being emotionally disturbed or socially maladjusted 
shall be referred by the member to the Child Study Department and if 
found to be emotionally disturbed or socially maladjusted, shall not be 
returned to a regular classroom except on the recommendation of the 
Director of Child Study. This recommendation shall specify the educational 
and psychological bases for the recommendation. It shall also contain 
guidelines for the pupil’s instruction and containment within the classroom. 
A representative from the Child Study Department shall meet periodically 
with the teacher and the principal to evaluate the pupil’s progress and 
problems, and to give additional guidance.
3.41 ASSAULT
Any case of assault, verbal or physical, suffered by members shall be re­
ported immediately, in writing to the principal. The principal shall obtain a 
list of the witnesses to the assault and a written statement of what each 
witness observed or heard. These statements shall be signed, dated and filed, with true and accurate copies given to the AEA building representa­
tive, and copies sent to the Offices of Pupil and Professional Personnel. In no case shall the member be required to readmit the pupil to class, fol­lowing an assault.
The principal, after review of the statements and after consultation with 
the pupil and the teacher, shall render a decision as to whether an assault 
has been committed. If an assault has been committed, the principal shall 
immediately suspend the pupil.
In the event the principal rules an assault has not occurred, the member 
may request a conference with the Director of Pupil Personnel, the princi­
pal and the President or his designate within five (5) days of the alleged 
assault. Within two (2) days the Director of Pupil Personnel shall provide 
the conference parties with a written decision.
The principal shall report each case of employment-related assault on a 
member to the Superintendent. The Superintendent shall acknowledge re­
ceipt of such a report to the President of the Board and to the President.
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3.42 VISITORS
Parents and other lay visitors may be permitted to visit any member’s 
classroom provided that 24 hours advance notice has been given to the 
member. A visitation may be permitted without 24 hours notice provided 
that the time is mutually agreeable to the member and the principal.
3.43 FACILITIES
a) The buildings shall be kept in a safe, healthful condition with hall­
ways, restrooms, faculty lounges, classrooms and lunchrooms kept 
clean.
b) The Board shall provide a telephone for the exclusive use of the 
members in buildings where the October 1 enrollment exceeds 500. 
The location of the telephone shall be determined by the School 
Faculty Council.
c) As soon as possible, the Board shall make available in each building:
In buildings where the October 1 enrollment is less than 500, a 
telephone shall be provided for the exclusive use of the members. 
The location of these telephones shall be determined by the School 
Faculty Council.
A Faculty Lounge—Not less than one room, appropriately furnished 
and vented, shall be reserved for use as a faculty lounge in which 
smoking will be permitted.
Equipment—Each member shall be provided with a desk and chair 
for his exclusive use.
Storage Facilities—Adequate storage facilities in which teachers may 
safely store instructional supplies shall be provided in each classroom 
in each building.
Workroom—Each school shall have a workroom reserved for the use 
of members and containing the equipment and supplies necessary for 
the preparation of instructional materials. Such equipment and sup­
plies shall include, but not be limited to, ditto paper, a ditto ma­
chine, and fluid, typewriter, a copy machine capable of producing thermal stencils and ditto masters, work tables and chairs.
Supplies—Adequate teaching materials and supplies for the prepara­
tion of instructional materials, including kindergarten and special 
education materials and supplies, shall be available at all times be­
ginning with the first week of school.
Lunch Area—A reserved or separate lunch area shall be provided for 
members.
Parking Facilities—Each school shall have adequate parking facilities 
accessible to the school for the use of the professional staff, during 
the working hours of the staff.
Rest Rooms—Separate, clean, well-lighted faculty rest rooms shall be 
provided for men and for women in each building.
Whenever possible, classrooms used as student lunch rooms shall be 
cleaned by the custodial staff following the lunch period.
34
When all the aforementioned facilities cannot be immediately pro­
vided for a building, the administrative staff shall develop and pre­
sent to the AEA and the Board a reasonable timetable for com­
pliance with this section.
3.44 THE ELEMENTARY AND SECONDARY COUNSELOR POSITION
A. ASSIGNMENT
Assignment to the counselor position is through the Intern Counselor 
program.
To be appointed to the Position of Intern Counselor, the applicant 
must possess a Master’s Degree and a four-year Pupil Personnel Cer­
tificate.
Applications for the position of Intern Counselor shall be screened 
by a committee composed of the Director of Child Study and two 
administrative personnel appointed by the Superintendent, and two 
counselors recommended by the President; they shall forward a list 
of acceptable candidates to the Assistant Superintendent for inter­
view and appointment.
In determining the counselor-pupil ratio as defined by State mini­
mum standards, the Intern Counselor is to be considered a part of 
and not an addition to the regular counselor program.
The Intern-Counselor program shall be under the supervision of the 
Director of Child Study. The Intern Counselor program shall provide 
experience in the Child Study Department, a senior high school, a 
junior high school or a middle school, and an elementary school; the 
intern shall be under the direction of a counselor in each assignment.
Any member who successfully completes his one year internship as 
an Intern Counselor shall be assigned to a counselor position. In the 
case of a partial year of intern assignment, the Director of Child 
Study and the President of the Akron Counselors Association will 
determine if the requirements of this program have been met.
No person shall be appointed to a counseling position unless he has 
completed the internship or its equivalent experience outside the 
Akron Public Schools.
B. RELATIONSHIP
Counselors shall be directly responsible to the principal and to the 
Director of Child Study in areas defined by The Role of the Coun­
selor.
The Director shall have the authority to interpret the role, to deter­
mine the relationship between the counselor and the building staff 
and administration, and to supervise the counselors in any other area.
C. COMMUNITY RELATIONS
Knowledge of and contact with the surrounding community is re­
quired for the adequate performance of the counseling tasks; there­fore, the counselor is encouraged to initiate community contacts 
which will increase his knowledge of the community resources, help 
relate the programs of the Akron Public Schools to the community, 
and make other neighborhood contacts which have professional 
validity.
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When it is desirable for the counselor to leave the building during the 
school day to perform these duties, he shall make the necessary 
arrangements with the principal and/or the Director of Child Study.
D. ROLE
1. The counselor of a building shall assume responsibility for 
planning, implementing and developing a guidance program 
appropriate to the needs of the students within that school.
a) The program shall be published annually by November 
15, with a copy to be filed with the building principal 
and the Director of Child Study.
b) The program shall be evaluated throughout the school 
year by the counselor, principal, and the Director of Child Study.
c) In each building a Guidance Advisory Committee shall 
be selected annually by the building principal and the 
names of the members of said committee shall be for­
warded to the Director of Child Study Department 
annually with the Guidance Program.
The purpose of this committee shall be to discuss with 
the counseling department the needs of the pupils in the 
personal and curricular environment and the needs of 
the home and the community as they relate to the 
pupils.
d) The evaluation shall be forwarded to the Guidance Ad­
visory Committee and the Director of Child Study 
Department by May 15.
2. The counselor assumes responsibility for being involved in
A curriculum committee shall be appointed annually to pro­vide for study of current curriculum in the Akron Public 
Schools and for the exploration of possible changes which 
ought to be given consideration. This curriculum committee shall be appointed by a joint committee consisting of the Presi­dent of the Akron Counselors Association, the Assistant Superintendent of Curriculum and Instruction, with the Direc­
tor of Secondary Education as Co-Chairmen.
This curriculum committee shall serve as a communication 
medium for counselors and Curriculum Office personnel to 
share ideas on current curriculum and possible changes for 
curriculum.
This curriculum committee shall hold meetings as felt needs 
develop on the part of counselors and Curriculum Office
personnel.
3. The major responsibility of the counselor shall be to the stu­
dents. He shall help each student to:
a) understand himself in relation to the social and psy­
chological world in which he lives
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b) accept himself as he is
c) develop personal decision-making competencies
d) resolve special problems:
in transfer cases, the receiving counselor shall assume 
responsibility for assisting the student to make a satis­
factory adjustment to the new school environment.
4. The counselor shall assume the role of leader and consultant in 
the school’s program of pupil appraisal by:
a) coordinating the accumulation and use of meaningful 
information about each pupil
b) interpreting information about pupils to them, to their 
parents, to teachers and to others who are professionally 
concerned
c) helping to identify pupils with special abilities or needs.
5. The counselor shall collect and disseminate to pupils and their 
parents information concerning:
a) school offerings
b) opportunities for further education
c) careers and career training opportunities.
6. The counselor shall coordinate the use of services available 
beyond those he can provide by:
a) making pupils and their parents aware of the availability
of such services
b) making appropriate referrals
c) maintaining liaison and cooperative working relation­
ships with other pupil personnel specialists and with 
agencies in the community where special services are 
available
d) encouraging the development and/or extension of com­
munity agencies to meet special pupil needs.
7. The counselor shall assist in providing placement services for 
pupils by:
a) planning with teachers and administrators for grouping 
and scheduling of pupils
b) helping pupils make appropriate choices of school pro­
grams and develop long-range plans for study
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c) helping pupils make a successful transition from one 
school level to another, from one school to another, and 
from school to employment.
8. The counselor shall help parents, at their request by:
a) acting as a consultant to them regarding the growth and 
development of their children
b) providing them with information about career oppor­
tunities and requirements; and information about coun­
seling programs and related guidance services available 
to them and to their children
c) providing them with information about their children 
(with due regard to the child’s desire for confidentiality)
d) assisting them to develop realistic perceptions of their 
children’s development in relation to their potentialities.
9. The counselor shall serve as a consultant to members of the
administration and teaching staffs in the area of guidance by:
a) interpreting appropriate individual pupil data with them 
(again with due regard for the pupil’s desire for con­
fidentiality)
b) helping them to identify pupils with special needs or 
problems
c) being involved in psychological and adjustment transfers 
from his building
d) entering into the areas of discipline or attendance with 
certain pupils in order to accomplish a change in be­
havior through counseling procedures. When the coun­
selor becomes involved in the area of discipline such 
involvement shall not include the administering of 
punishment nor shall the counselor make daily attend­
ance calls
e) participating in the in-service training programs
f) assisting teachers to secure materials and develop pro­
cedures for a variety of classroom group guidance ex­
periences
g) serving in the capacity of advisor to the student as to 
the appropriateness of individual schedules, and as a 
consultant to the principal and the staff of a building. 
The counselor may be involved cooperatively with the 
building administrator in the selection of students for 
courses, classes or other such needs of fitting the child 
to the appropriate schedule.
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10. The Counselor shall conduct or cooperate with others in con­
ducting local research related to pupil needs and how well 
school services are meeting those needs by:
a) contacting graduates and dropouts
b) comparing scholastic aptitudes with achievement, selec­
tion of courses of study and post high school experi­
ences
c) studying occupational trends in the community
d) evaluating the school’s counseling and guidance services.
11. The counselor shall carry out a program of public relations by:
a) participating in programs of various community groups
b) furnishing information regarding the counseling and 
guidance programs to local publishers, radio and TV sta­
tions.
12. Counselors are expected to become involved in extra-curricular 
activities. They shall not, however, be assigned extra-curricular 
activities.
13. Counselor-Pupil Ratio
a) the counselor-pupil ratio for each secondary building 
shall be determined annually after the first 25 school 
days and shall be reported to the Board of Education at 
its next regular meeting
b) in determining the counselor-pupil ratio, all employees, 
certified or otherwise, who are not assigned full time 
responsibilities as Counselors shall not be included as 
counselor in determining the ratio.
3.45 THE LIBRARIAN POSITION
All Akron public school secondary libraries shall be supervised by certifi­
cated librarians.
During the extended school year, the librarian(s) in each school shall have 
the full-time services of two paraprofessionals, at least one of whom shall 
have clerk-typist qualifications.
The school librarian’s duties include:
1. Catalog and supervise the preparation for circulation all media 
housed in the Learning Resource Center. Non-book media should be 
cataloged according to the “Non-Book Media Processing Manual,” 
publication No. 214.
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2. Maintain shelf-lists that reveal statistics of numbers of items, date, 
source of funds (ESEA II, Board of Education, NDEA, HB531, 
SB350 etc.,) and cost of acquisitions.
3. Be prepared to submit accurate statistics upon request.
4. Inventory materials annually.
5. Conduct an orientation for newly-assigned staff members.
6. Prepare and circulate among students and staff selected lists of acqui­
sitions from time to time.
7. Prepare and circulate a handbook describing the services and pro­
cedures practiced in the Learning Resource Center.
8. Train and supervise paid technical assistants as well as student assist­
ants.
9. Encourage the organization of student assistants affiliating with dis­
trict and state organizations.
10. Conduct student orientation in small or large group sessions as needs 
arise, not necessarily limiting such activity to the fall semester.
11. Encourage class visitations accompanied by teachers to pursue mean­
ingful research or recreational reading, listening, or viewing activities.
12. Confer with teachers and students preparatory to embarking on in­
structional projects, providing bibliographies upon teacher request.
13. Assist school committees and department heads in selecting materials 
for courses of study.
14. Develop a collection of materials for the professional staff.
15. Keep abreast of the merits of currently published and/or manu­
factured media using the findings of reputable reviewing agencies.
16. Arrange and frequently change bulletin board displays.
17. Devise ways to promote the use of multi-media materials among 
students and staff.
18. Visit classrooms to ascertain needs and introduce appropriate mate­
rials on occasion,
19. Publicize the activities of the Learning Resource Center in the school 
newspaper and by other means.
20. Participate in interlibrary loans.
21. Enlist the services and resources of the community in extending the 
impact of the Learning Resource Center.
22. Submit an annual report to the principal and a copy to the coordi­
nator of library services at the close of each school year.
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23. Affiliate with professional organizations such as Ohio Association of 
School Librarians, American Association of School Librarians, Sum­
mit County Association of School Librarians, and Educational Media
Council of Ohio.
3.46 THE KINDERGARTEN POSITION
A. Kindergarten Eligibility
As of July 1, 1974, to be considered for the position of Kindergarten 
teacher, the appointee or applicant must possess a valid Early Child­
hood, Kindergarten—Primary (K—3), or Kindergarten-Elementary 
(K-8) Certificate, and the member should have a minimum of one- 
half of the student teaching experience in a kindergarten program.
B. Kindergarten Working Conditions
The Kindergarten teacher shall:
1. Have an aide when unusual circumstances arise such as:
a) Assignment in two buildings (the member shall make 
the determination as to which section the aide shall be 
assigned)
b) Forty (40) or more students per session
c) Pupils housed in a building other than a public school classroom.
2. When a child study report is completed, the member, psy­chologist, parent and principal shall meet to confer on the 
report. If the conference occurs at a time not convenient to 
the member, the psychologist and member shall confer on the 
report.
3. Have responsibility in determining retention of their students. 
The member shall meet and confer with the parents and offer 
reasons for the retention.
4. Have two (2) parent conferences per year.
The Kindergarten teacher shall not be required to have lunch, bus, 
door (other than at their own room), hall, playground, or any other 
duty that does not directly pertain to Kindergarten students.
3.47 GRIEVANCE AND COMPLAINTS
An aggrieved person is a member or members having a grievance.
A “grievance” is a claim by a member based upon an event which affects a 
condition of employment or an alleged misinterpretation or misapplication 
of any of the provisions of this agreement.
The purpose of the grievance procedure is to secure, at the lowest possible 
level, proper solutions to grievances, both parties agree that the grievance 
proceedings shall be kept confidential at all levels of the procedure.
In order that grievances may be processed as rapidly as possible, the num­
ber of days indicated at each level are maximum. Every effort shall be made
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to expedite the procedures; however, the time limits may be extended by 
mutual agreement of both parties.
The aggrieved person or persons may be represented at all stages of the grievance procedure by any person of his own choosing.
The AEA shall have the right to have its representatives present at all stages of the specified grievance procedure.
If the grievance procedure is not initiated within 15 days after the aggrieved 
person or persons knew, or should have known, of the event or condition 
upon which it is based, the grievance shall be considered waived. An ever\f or condition based on the number of teacher preparations, or on the num­
ber of pupils per teacher, or on physical conditions in the building shall be 
deemed a continuing condition, and a grievance based on such a continuing 
condition may be initiated without regard to the aforementioned time limitation.
Grievances shall be resolved as follows:
Level One
The aggrieved person shall file a grievance in writing with his building 
principal with copies to the President and the Assistant Superintendent. 
The principal shall within five (5) working days after receiving the grievance 
submit a written answer to the grievance to the Assistant Superintendent, 
with copies to the President and the aggrieved person.
Level Two
If the aggrieved person is not satisfied with the answer provided at Level 
One, he may, within five (5) working days after receipt of the principal’s 
reply, request in writing that the AEA Grievance Committee review the 
grievance and a copy of such request shall be provided to the Assistant 
Superintendent and the building principal; and if the Grievance Committee 
desires, it shall, within ten (10) working days after receipt of the member’s 
request, refer the matter in writing to the Assistant Superintendent.
Upon referral of a grievance to the Assistant Superintendent at Level Two, 
and by mutual agreement, a conference between the President and/or his 
designate and the Assistant Superintendent may be held to seek a solution 
to the grievance. This conference shall be held within ten (10) working days 
of the submission of the grievance at Level Two.
When a conference is held, the Assistant Superintendent shall, within ten 
(10) working days after the conference, review the grievance and give a 
written response to the aggrieved person, the President and the chairperson 
of the AEA Grievance Committee.
When a conference is not mutually agreed on, the Assistant Superintendent shall, within ten (10) working days after receipt of the referral of the 
grievance by the AEA Grievance Committee, review the grievance and give 
a written response to the aggrieved person, the President and the chairper­son of the AEA Grievance Committee.
Should the Grievance Committee decline to refer the grievance further, it shall, within ten (10) working days, notify the aggrieved person, and the 
Assistant Superintendent, in writing, of such decision. In such event, the 
aggrieved person may forward the grievance, in writing, to the Assistant 
Superintendent independently. However, if the written grievance is not
42
referred by the aggrieved person to the Assistant Superintendent within 
fifteen (15) working days after the Grievance Committee has declined, in 
writing, to refer such a grievance, the grievance shall be considered waived, 
considered waived.
Level Three
The AEA Grievance Committee may, within fifteen (15) working days after the answer of the Assistant Superintendent, notify the Assistant Super­
intendent of its intent to submit the grievance to arbitration by the Amer­ican Arbitration Association.
The arbitration procedures shall be as follows:
Within forty-five (45) working days of the notification to the Assist­
ant Superintendent, the AEA Grievance Committee shall, upon 
written notification to the Assistant Superintendent, request the 
American Arbitration Association to submit a list of five (5) arbitra­
tors. Within five (5) days of the receipt of such list, the President and 
the Assistant Superintendent shall select an arbitrator by alternately 
striking a name from said list until only one name remains. The 
striking the first name shall be determined by the toss of a coin.
The arbitrator shall schedule a hearing within forty-five (45) days, 
and at a time mutually agreeable to both parties.
The arbitrator shall report recommendations for settlement of the 
Grievance to the President, the Assistant Superintendent, and the 
President of the Board within fifteen (15) working days of the com­
pletion of the hearing. The Board shall accept or reject the arbitra­
tor’s recommendation by official action within fifteen (15) working 
days of the date of the arbitrator’s report of award.
Costs incurred by the arbitration shall be shared equally by the AEA 
and the Board.
ARTICLE IV - RIGHTS OF THE ASSOCIATION
The AEA and its affiliates, the NEA, OEA and NEOTA, shall have the exclusive 
Association privileges enumerated in this Article.
4.01 NEW STAFF MEMBERS
Names and addresses of newly employed professional staff members shall 
be provided to the AEA as early as practicable following Board approval of 
their contract.
4.02 NEW TEACHERS LUNCHEON
The Association may sponsor a luncheon for new teachers which may be 
held on one of the scheduled new teacher orientation days. New teacher 
attendance shall be voluntary.
4.03 COPIES OF WRITTEN COMMUNICATION
A copy of any written communication from the Administration Building directed to all members of a building or department shall be sent to the AEA office at the time such written communication is distributed to tlje
members.
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4.04 FORMS
All forms which require the signature of members shall be reviewed by the AEA and the Board.
4.05 PROFESSIONAL CONFERENCES AND ASSOCIATION ACTIVITIES
The Superintendent shall authorize up to 125 days with pay per year to 
members elected to represent the AEA or chosen to serve on programs or in 
any official capacity at AEA meetings, conferences or conventions. Addi­
tional days beyond 125 may be granted for members elected to official 
bodies of the OEA and/or the NEA.
Request for these absences shall be submitted to the Superintendent by the 
President.
4.06 CHECK OFF OF DUES
The Board shall provide payroll deductions of: dues for membership in The 
Akron Education Association, Inc., The Northeastern Ohio Education 
Association, The Ohio Education Association, The National Education 
Association, Akron Teachers Political Action Committee and Educators 
Political Action Committee.
The enrollment period for payroll deduction of membership dues shall be 
from September 1st to October 15th of each year. Authorization for pay­
roll deduction for membership dues shall be on a continuing basis from 
year to year, unless a request for withdrawal is submitted in writing to the 
Clerk, with a copy to the AEA.
Payroll deduction for membership dues shall commence with the first pay 
period in November.
4.07 26 PAY PLAN
The Board shall, through the auspices of the AEA 26-Pay Plan, provide the 
members with the option of a 26-equal pay plan or the regular 19-Pay Plan. 
The 19-Pay Plan will be assumed unless the member enrolls in the 26-Pay 
Plan.
The enrollment for the 26-Pay Plan shall be within the first 10 days of school in September and shall be on a continuing basis. Application for the 
26-Pay Plan shall be made through the AEA Building Representative.
Members wishing to withdraw from the 26-Pay Plan shall do so in writing 
to the Clerk during the first 10 days of school in September.
4.08 USE OF SCHOOL MAILS AND BULLETIN BOARDS
The AEA shall be authorized to use the school mails, “pony” and members’ 
mailboxes for Association business. The AEA office shall be part of the 
“pony” (regular school mail route).
The principal in each building shall designate a bulletin board in that build­
ing for the exclusive use of the AEA and the Board. The bulletin board 
shall be located in an area readily accessible to and normally frequented by 
the members.
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4.09 USE OF SCHOOL FACILITIES AND EQUIPMENT
The AEA shall have the right to use school facilities and equipment when 
such facilities and/or equipment are not otherwise in use. The use of such 
facilities and/or equipment shall be for AEA business. Supplies necessary 
for the use of equipment shall be furnished or paid for by the AEA.
4.10 ASSOCIATION BUSINESS
The AEA may conduct Association business on school property during 
school hours. The conduct of such business shall not interfere with the 
program of instruction.
The President and/or his representative shall be permitted to visit schools to 
investigate working conditions, teaching complaints or problems, or for 
other purposes related to AEA business. The President and/or his designate 
shall follow normal visitation procedures.
When a custodian is on duty, the building may be utilized without cost to 
AEA. At all other times, the AEA may use the building according to the 
regulations established by the office of Business Affairs.
A member may, if he deems it necessary, request the presence of an AEA 
representative at a conference and when such a request is made, the con­
ference shall not proceed until the representative is in attendance.
4.11 EXTRA DUTIES FOR BUILDING REPRESENTATIVES
Building Representatives of the AEA shall carry a full instructional load. In the Secondary, they shall not be assigned a home room or extra duty; in 
the Elementary, they shall not be assigned to duty before or after school 
nor at the lunch period.
AEA Building Representatives shall be limited to one representative for 
each 50 members and one for each additional major fraction thereof.
4.12 RELEASED TIME FOR THE AEA BUILDING REPRESENTATIVE
The AEA Building Representatives Meetings shall be scheduled at a time 
other than the regular monthly professional staff building meeting. Building 
Representatives shall be excused from other building meetings to attend the 
monthly Building Representatives Meeting.
4.13 FINANCING OF THE PUBLIC SCHOOLS
The Board or a committee thereof shall meet yearly with representatives of 
the AEA to discuss the financial position of the schools. Such discussion 
shall occur each May and/or prior to a determination to seek additional 
financial support of the electorate.
4.14 JOINT PROFESSIONAL PROBLEMS COMMITTEE
The Assistant Superintendent shall meet monthly during the school year 
with the AEA Professional Problems Committee and shall attempt to re­
solve any problems, general or specific, which the committee or the Assist­
ant Superintendent may present.
The chairman shall be chosen by the committee members.
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Minutes of the meetings, including the decisions reached, shall be placed in 
writing and submitted to the Assistant Superintendent and the President. 
These minutes, when approved by the Assistant Superintendent and the President, shall be posted in each building. Copies of the approved minutes 
shall be filed in the AEA office and the Office of the Assistant Superintend­ent for reference.
The AEA Professional Problems Committee may submit, in writing, to the 
Superintendent any problem which they are unable to resolve with the 
Assistant Superintendent. The Superintendent shall respond to the problem 
within ten (10) working days.
4.15 LEAVE OF ABSENCE FOR AEA PRESIDENT AND/OR VICE PRESIDENT
At the request of the AEA Board of Trustees, a leave of absence with full 
pay shall be granted to the President and/or Vice President for the years for 
which he is elected. The AEA shall reimburse the Board for the total cost 
of such leave, including the cost of fringe benefits and retirement.
A leave of absence, with full pay, shall be granted to any association mem­
ber elected as president of any association of which the AEA is an affiliate. 
The full cost to the Board for such a leave shall be reimbursed to the Board 
by the affiliated association or the individual.
The President and/or Vice President, or any member on such leave, shall 
retain the full rights to which he would have been entitled had he con­
tinued the performance of his duties in the Akron Public Schools during 
the period of leave.
4.16 RIGHTS OF MEMBERS UNDER THIS AGREEMENT
All existing Board policies, instructions, or handbooks shall in no way limit 
the rights granted members in this contract. Any portion of an existing 
document inconsistent with the provisions of the contract shall be modified 
or deleted to correct the inconsistency.
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ARTICLE V-SALARIES
5.01 SALARY SCHEDULE
A. The Salary Schedule currently in effect and approved by the Board
of Education in the Schedule of Salaries is available from thePersonnel Office.
B. The following sections shall apply to the 1975-1976 Salary Schedule:
1. In the event that total 1975 Board general fund income as 
certified by the County Auditor-including any change in State 
Foundation formula-is greater than the sum of any 1974 over­
collection of taxes plus the 153,771,337.00 estimated as total 
1975 general fund income by the Board, 62.5% of the funds in 
excess of said sum shall be applied to the schedule of salaries as printed in Article V of the Master Agreement.
2. Any additional monies which may become available as de­
scribed in aforementioned section 5.01,C,l, shall become a part of the 1975-1976 salary schedule and/or fringe benefit 
package, within 30 days after such monies are received.
3. The percent of increase in salary and/or fringe benefits shall be 
calculated upon the cost of a 1% increase in personnel costs 
for AEA members. The account numbers and line items in the 
Budget shall be specified and appended to these stipulations as section 5.01,C.
4. The method herein described for salary settlement 1975-1976 
is to be considered applicable for this year only; it is not to be 
construed as a precedent for subsequent salary settlements be­
tween the Board and any of its recognized employee groups.
5. The starting salary for a teacher with an A.B. Degree, and no 
experience, shall not exceed $9,625.00, effective September 1, 
1975 through June 30, 1976. The entire salary schedule for 
Association members is subject to this percent of limitation.
6. In the event that there is no additional income, as described in 
section 5.01,B, hereof, the salary schedule for the 1975-1976 
school year shall remain as adopted, or amended, during the 
1974-1975 school year.
7. The Akron Education Association recognizes that the setting 
of budget priorities is purely within the province of the Board of Education.
C. Personnel costs used in 1% calculation will be as follows:
1. Basic salaries (job code specified in master contract)
2. Student Activities Account
3. Programs (General Fund)
a. 706 - Natatorium
b. 707 - Playgrounds
c. 737 - Secondary Summer School
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d. 739 - Summer Driving
e. 741 - Junior High Communicative Arts
f. 742 - Extended Day
g. 751 - Driver Training, Non-Public
h. 761 - Adult Vocational
i. 771 - Adult Education, Non-Vocational
j. 773 - Evening High School
4. Mileage
5. Individual Services
6. Substitutes
7. Retirement
8. Hospitalization
9. Workmen’s Compensation
10. Unemployment Compensation
11. Severance Pay
5.02 COUNSELORS, VISITING TEACHERS AND LIBRARIANS
The Counselor ratio shall be 1.10 of their actual grid salary.
The Visiting Teacher ratio shall be 1.06 of their actual grid salary.
The Librarian shall be paid 2% of actual salary for each additional week 
beyond the 38 weeks within the school calendar.
5.03 TEACHERS IN OTHER AREAS (HOURLY)
A. Home Instruction $ 6.80B. Teacher in charge, Adult Ed. Center $ 6.80
C. Teacher, Adult Education Center $ 6.80D. Teacher, Manpower Dev. Training Center $ 7.25 - $ 7.85E. Teacher, Adult Voc. Ed. Program $ 7.10F. Teacher, Adult Evening School $ 6,80G. Teacher, Summer School $ 6.80H. Driver Training, Non-Degree,
Summer School Extended Service $ 4.25
5.04 SUBSTITUTE TEACHERS
Substitute teachers shall be paid at the following rate:
a) 126.80 per day or $14.50 per half day.
b) $38.15 per day for each additional school day beyond ten (10) con­tinuous days on the same teaching assignment.
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5.05 PSYCHOLOGIST AND INTERN PSYCHOLOGIST
The starting salary for a psychologist shall be established at the time of 
appointment. The annual earned increment shall be $580.00. The maxi­
mum salary for the job classification shall be determined by using the 
maximum salary for a Master’s Degree and multiplying by the ratio of 
1.175.
The annual salary rate of the intern psychologist shall be established in 
accordance with the existing salary schedule for classroom teachers. The 
intern psychologist is required to work an additional two weeks beyond the 
school year; this extended service requirement shall be reimbursable at the 
rate of $150.00 per week.
5.06 EXTRA PAY FOR EXTRA DUTY (EFFECTIVE JULY 1, 1974)
The percentage shall be applied to the minimum salary of a Bachelor degree 
teacher as of each September.
High School
A. Coach, Football 20%B. Assistant Coach, Football 10%C. Coach, Basketball 18%
D. Assistant Coach, Basketball 10%
E. Coach, Track 11%F. Assistant Coach, Track 4%G. Coach, Baseball 8%
H. Coach, Swimming 6%
I. Coach, Cross Country 5-V4%
J. Coach, Wrestling 10%
K. Coach, Tennis 4%
L. Coach, Golf 4%
M. Coach, Soccer 6%N. Athletic Director 8%
O. Girls’ athletics
a. Volleyball 6%b. Basketball 6%c. Track 6%
**P Gymnastics, Boys 6%
**Q . Gymnastics, Girls 6%
R. Director, Marching Band 8%S. School Treasurer 6%T. Vocal Music 4%
*U. Debate 8%V. Drama Coach 3%
w . Cheerleading Supervisor 4%X. Instrumental Music (1 per high school) 4%
Y. Newspaper Advisor (7 issues) 3%
* Applies only to schools with a charter or eligible for a charter.
* * In order to qualify for compensation in these areas, it will be neces-
sary to submit a schedule and program to 
scholastic Athletics no later than November 1.
the Director of Inter-
Junior High School
A. Coach, Football (9th grade Contract) 7%
*B. Coach, Football Skills 3%
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C. Coach, Soccer 6%
D. Coach, Basketball 7%
E. Assistant Coach, Basketball (7th and 8th grade) 5%F. Coach, Track 5%
G. Coach, Wrestling 6%
**H. Director, Intramural 4%
I. Coach, Girls’ Athletics 4%
J. Activities Supervisor (1 per 200 students) 5%K. Drama Coach 2%
L. School Treasurer 5%
* The coach in Football Skills shall be required to file a plan for his 
program with the Director of Health and Physical Education by September 15.
The plan shall reflect the objectives of the program, the number of 
participants anticipated, and the time and place of the practice ses­sions.
** The Director of Intramurals will be required to submit a plan for the 
Outdoor Intramural program by October 1 to the Director of Health and Physical Education.
The program shall reflect the year’s activities, the estimated number 
of participants for each segment of the intramural program, and the time and location of the activities.
The daily workload for a teacher in the Akron Public Schools is six (6) regular class periods, one (1) period of special duty (study hall), 
one (1) conference period, and a homeroom assignment.
All teachers receiving compensation for additional duties outside the 
regular contract are required to carry a normal load. Several excep­
tions to this statement should be noted:
. Varsity coaches in each high school are to be provided with 
additional conference period during the months in which the 
activity is occuring. When possible, the Additional planning 
period should be scheduled for the final period in the school 
day. Coaches shall be required to teach six (6) periods per day.
. The athletic director and the school treasurer in each high 
school shall teach six (6) periods per day. Assignments to a 
study hall or home shall not be made.
. The intramural director in each junior high school shall be 
assigned six (6) teaching periods and a special duty period 
daily. The intramural director shall not be assigned a home­
room responsibility.
. The school treasurer in each junior high school shall carry a 
normal teaching load; he shall not be assigned a homeroom or 
a special duty period.
Elementary School
Activities Supervisor (1 per 200 students) 5%
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5.07 MILEAGE
The rate of reimbursement shall be 15 cents per mile.
5.08 SAVINGS CLAUSE
In the event the State Income Tax is repealed, the Board shall retain its 
statutory authority to reduce personnel and non-personnel expenditures, 
and to reduce levels of certificated and non-certificated staff in order to 
maintain a balanced budget for the fiscal year, or years, in which such 
reductions in revenue are effective. Prior to making such reductions affect­
ing members of AEA, the Board shall notify the President in writing of the necessity for such reductions. The Board shall consult with the AEA con­
cerning such reductions affecting AEA members during the two week 
period following the date of such written notification.
Should subsequent action replace all, or a portion, of the non-categorical funds lost by reason of repeal of the State Income Tax, the Board, after 
making provisions for current operating requirements, will apply the 
balance of such funds to restoration of the reductions previously made, following consultation with AEA.
ARTICLE VI - FRINGE BENEFITS
6.01 HOSPITAL, SURGICAL AND MAJOR MEDICAL INSURANCE
Hospital, Surgical and Major Medical Insurance shall be provided at Board 
expense for all members and their dependents. This is to include a 120 day 
semi-private room hospitalization coverage; a reasonable and customary 
Surgical schedule including Obstetrical benefits; S125.00 non-scheduled 
X-ray and laboratory benefits; $200.00 supplemental accident benefit; un­
limited anesthesia benefits; unlimited major medical coverage, with a 
$100.00 per employee deductible, satisfied within a calendar year of 365 
days. When two in a family meet their deductibles, benefits will be paid for 
all insured members for the entire year.
When both husband and wife are employed by the Board, the Board shall 
provide primary and secondary coverage (effective September 1, 1971).
6.02 TERM LIFE INSURANCE
Term Life Insurance shall be provided at Board expense for all members:
a) The Face Valuation of the policy will be 1-1/4 times the. annual salary, rounded to the nearest $1,000.00.
b) The annual salary is defined as the basic contract rate not including: 
supplemental contracts for teachers; or other additional payments.
6.03 INCOME PROTECTION INSURANCE
Payroll deductions for Income Protection Insurance shall be provided by the Board for all members.
6.04 TAX SHELTERED ANNUITIES
The Board shall provide a reduction of salaries to all members who wish to participate in a Tax Sheltered Annuity Program.
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The Annuity Programs shall be handled by the Variable Annuity Life Insur­ance Company (VALIC).
The Board shall forward, within three (3) working days, to the annuity 
carrier, all monies withheld from members for the purpose of income re­duction.
6.05 PRESCRIPTION INSURANCE
The Board shall provide a Family Coverage program of prescription insur­
ance, based upon a SI.00 deductible per each prescription.
6.06 DEDUCTIONS FOR AKRON TEACHERS CREDIT UNION
Payroll deduction for Akron Teachers Credit Union shall be provided by 
the Board for all members who are eligible and who request such deduc­tions.
6.07 SEVERANCE PAY
The Board shall provide severance pay for those members who retire under 
service provisions of the State Teachers Retirement System. Such pay shall 
be determined by the following calculation:
a) Total accumulation of days of unused sick leave.
b) (a) multiplied by 15.8%.
c) The product of (a) and (b) above multiplied by the daily rate of pay 
in effect immediately prior to retirement, or a maximum of 30 days 
of severance pay, whichever figure is lesser.
ARTICLE V II - EXTENDED SERVICES
7.01 DEFINITIONS
Service related to or sponsored by the Board other than the normal school 
day or year as established in this agreement, shall be considered extended services.
7.02 PROGRAM DESCRIPTION
A description of each Extended Program shall be posted in each school 
office, at least one month before the deadline for application.
Said posting shall include the hours of the program, rate of compensation 
and obligations required of members.
7.03 RIGHTS
Members providing extended service shall retain all rights under this agree­
ment including the right to grieve.
7.04 APPLICATIONS
Application forms for extended service positions shall be available in the 
school office of each building at least two weeks prior to the deadline for 
submission of applications for such positions.
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7.05 SELECTION
Extended Service positions requiring Provisional Certification shall be filled 
by members under contract to the Board. In the event members from the 
Akron City School District are not available, other certified personnel may be used.
The following criteria shall be considered in making the selection:
a) Preference shall be given to members who, for the past two years, 
have been teaching in the field of their major preparation. Members 
who have taught a program during the past four evening and/or 
summer sessions shall not be reemployed in this program if other 
qualified members have applied. A member not employed to con­
tinue in a program after four (4) years shall not be precluded from 
application for, and employment in, another evening and/or summer 
program for which he is qualified.
b) Members who are best prepared to meet the needs of the curriculum 
to be offered.
c) Members in the building where the Elementary program is being 
offered.
7.06 NOTIFICATION
Each member who has applied for employment in an extended service posi­
tion shall be notified, within twenty (20) days after the deadline for sub­
mission of applications of the disposition of his application:
a) That he has been appointed to a position.
b) That he may be appointed at a later date.
c) That he will not be appointed to the position.
7.07 FACILITIES
Members employed in extended service programs shall have access to such 
school facilities as the faculty lounge, restrooms, telephone and workroom 
in addition to the classroom facilities.
Teaching materials and supplies for the preparation of instructional materi­
als and to meet the special needs of the program shall be available at all times.
7.08 SUMMER SCHOOL
Summer school applications must be submitted to the Office of Profes­sional Personnel by April 1.
The summer school staff shall be selected during the month of April and 
each applicant shall be notified by May 5 of the disposition of his applica­tion.
Summer school staff shall have July 4 as a paid holiday.
7.09 EVENING SCHOOL
Evening school applications shall be submitted by June 10.
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ARTICLE V III - NEGOTIATION PROCEDURES
8.01 INITIATION OF PROCEDURES
A written request for a negotiation meeting, stating the subject matter to 
be considered, as provided in Article 2.03 and 11.03 shall be submitted by 
the President or by the Superintendent. Meetings between the AEA and the 
Superintendent shall be scheduled outside the regular school day, but for 
an agreed upon time and place.
Schedule
Within five (5) working days after the receipt of said written request from 
either party, the Superintendent shall schedule a meeting.
8.02 NEGOTIATING COMMITTEES
The AEA shall designate a committee of five (5) members or fewer and the 
Superintendent upon behalf of the Board shall designate a committee of 
five (5) members or fewer for the purpose of conducting negotiations. The 
aforementioned shall be members of the professional staff or members of 
the Board.
8.03 GOOD FAITH
Both parties shall make every effort to conclude negotiations satisfactorily 
through the foregoing steps within seventy-five (75) working days from the 
time of receipt of the original written request referred to in Article 8.01 
hereof.
In addition to the committees of the parties referred to in Article 8.02 
either party may use such consultants, in negotiation sessions, as it may 
deem necessary. The identity of the consultants, and the intent to use said 
consultants, must be provided to the other party at least three (3) working 
days in advance of such use.
a) During the process of negotiations, only such information as is 
mutually agreed upon in writing shall be distributed or given to the 
news media.
b) The chairman of either committee may recess his committee for 
independent caucus at any time.
In recognition that negotiation is a shared process, all parties shall negotiate 
in “Good Faith”. “Good Faith” requires that the AEA and the Board 
representatives be willing to react to each other’s proposals; if a proposal 
should prove unacceptable to one of the parties, that party is obligated to 
give its reasons therefore. In case of disagreement, procedures outlined in 
Article X will be in effect.
8.04 FURNISHING INFORMATION
The Board and the Superintendent agree to furnish the AEA on request all 
compiled available information concerning the financial resources of the 
district and any other public data that will assist the AEA in helping to develop intelligent, accurate and constructive programs on behalf of the 
members, the students and the educational program.
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ARTICLE IX - AGREEMENT
When the participants reach agreement, such agreement shall be reduced 
to writing and signed by the members of the committees. Within five (5) 
working days thereafter, said agreement shall be submitted to the mem­
bership of the AEA for ratification. If such membership ratifies said agree­
ment by a majority vote of those voting thereon, upon written certifica­
tion by the President of such ratification to the Superintendent, the Board 
shall consider the ratification at its next meeting. The Board may also 
elect to defer consideration of the agreement to the following meeting when seventy-two (72) hours have not passed between written notifica­
tion of AEA ratification and the next Board meeting.
ARTICLE X - IMPASSE
10.01 UNRESOLVED MATTERS
Should the AEA and the Board be unable to reach an agreement within 
seventy-five (75) working days (unless the parties mutually agree to an 
extension of time), either party may request, in writing and within thirty 
(30) working days, that the unresolved matter(s) be submitted to an Ad­visory Panel.
10.02 ADVISORY PANEL
An Advisory Panel, composed of three (3) members shall be established 
within fifteen (15) working days after receipt of a written request by 
either party, unless both parties mutually agree to a later date. The AEA 
and the Board shall each appoint one Akron taxpayer to the Advisory 
Panel. In the event the two Advisory Panel members are unable to agree 
upon a third member, they shall ask the Judge of Probate Court to submit 
to them a list of five Akron taxpayers who have indicated their willingness 
to serve. Each member of the Advisory Panel shall alternately strike a name from the list, until only one remains; he shall become chairman. The 
striking of the first name shall be determined by the toss of a coin.
10.03 ADVISORY PANEL RECOMMENDATIONS
The Advisory Panel will be requested to report recommendations for 
settlement to the negotiating committee of each party. When possible, 
such recommendations shall be reported within fifteen (15) working days 
after the Panel’s initial meeting. These recommendations shall not be made public until five (5) working days after their presentation by the 
Panel to the parties, unless an earlier mutually agreed upon time is speci­fied.
10.04 ADVISORY PANEL COSTS
Conclusions of the Advisory Panel shall be in the nature of recommenda­tions only. Costs incurred by the Chairman of the Advisory Panel shall be shared equally by the AEA and the Board.
ARTICLE XI - DURATION
11.01 EFFECTIVE DATE
The effective date of this agreement shall be July 1, 1974, and it shall 
remain in force until June 30, 1977, except that it may be altered by the
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reopening of negotiations as provided for herein. This agreement shall 
automatically be renewed subject to amendments negotiated by the 
parties as hereinafter provided upon receipt by the Board of the 
membership certification required under Section 11.02 hereof.
11.02 CERTIFICATION OF MEMBERSHIP
Between October 15 and December 15, of each calendar year, the Akron 
Education Association shall certify to the Board a list of its membership. 
In the event that said certification reveals that the Akron Education 
Association has as members less than a majority of those certificated 
teachers and counselors employed by the Board, then this agreement and 
the recognition of the Akron Education Association contained herein shall 
terminate at the end of said agreement period.
11.03 INITIATION OF NEGOTIATIONS
Negotiations under this agreement with respect to salaries and fringe 
benefits shall be initiated by either party upon written notice to the other 
party at any time after December 1, and prior to March 1, of each 
calendar year during the period of this Agreement, under the procedures 
set forth in Article VIII hereof. Subsequent negotiations between the parties as to salaries, fringe benefits and other major cost items shall be 
conducted at such time or times as the parties may agree.
Negotiations under this agreement with respect to salaries, fringe benefits 
and working conditions shall be initiated by either party upon written 
notice to the other party at any time after December 1, 1976, and prior to 
March 1, 1977, under the procedures set forth in Article VIII hereof. 
Subsequent negotiations between the parties shall be conducted at such 
time or times as the parties may agree and under the procedures set forth 
in Article VIII,
11.04 YEAR-ROUND SCHOOL
Initiation of a year-round school format in any school in which the length 
of the school year as defined in this Agreement is extended, shall require 
the reopening of negotiations on items that concern wages, fringe benefits 
and on other items mutually agreed upon surrounding that year-round 
program.
Negotiations shall commence at least sixty (60) days prior to the 
implementation of the year-round program and shall be conducted under 
procedures set forth in Articles VIII and X hereof.
11.05 RATIFICATION
Any agreements reached between the parties under the terms hereof shall, 
upon ratification thereof as provided herein, become a part of this 
agreement.
11.06 REOPENING
This agreement may be opened for negotiations at a time other than that 
provided in foregoing sections only upon the mutual agreement of the
parties.
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IN WITNESS WHEREOF the parties have caused their names to be hereunto 
subscribed by their respective signatures this 9th day of September, 1974.
SIGNING FOR THE AKRON BOARD OF EDUCATION
Conrad C. Ott, Superintendent
Cb. b .J ) cwua»jl o
D. E. Dominic, Deputy Superintendent
Anc/ew J. Calderone, Director
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SIGNING FOR THE AKRON EDUCATION ASSOCIATION
Albert Goldsmith, 2nd Vice President - Secondary
Josaph Pescatrice, 2nd Vice President - Elementary
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